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Thudding machinery. grinding gears, screaming drills ... Once noise reaches 
a certain pitch, something must break . . . hands hesitate, heads whirl, 
voices rise, nerves shatter. Who can help making mistakes? The 
harder they try to compete with other people’s noise the greater 

lecomes the strain and likelihood of wasted materials, 
bad work and ill health. There is only one effective solution. 
Acoustic treatment and soundproofing by Cullum. 
Cullum know how, why and where sounds become 
noise. And they know the cure. You can find their 
work in every type of building all over the country. 
Have a talk with Cullum straight away. 


Sound control by 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 
Concessionnaires for ACOUSTI-CELOTEX 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19. Tel : ARC 2662-3-4-5 
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TI Panorama 212 Goggle 
saved a man’s sight in a chemical 
explosion. He was seriously in- 
jured, but throu gh wearing 
** Panorama,”’ he avoided what 
could have been a serious eye 
injury. 


4 


Pan 
Mult 


Ima 


218 Chemica and 


Goggie Moulded 
from fine-quality rubber with re- 
movable acetate windows, perfect 
ventilation with acetate filters 
allowing full flow of air but keep- 
ing out all acids and dust. Wide 
vision, perfect ventilation, fits 
everyone, and can be worn 

over ordinary spectacles 

Green or amber anti-glare 
windows also available. 


Purpose 


/ 
j 


Panorama” 


Guard No 


assemble, 


Telescopic C 


205D Simple to 


will give complete 
protection and full view of 
operation. Recommended for 
repetition work. Can be used 
on a variety of small drilling 
machines. 


PANORAMA... 





“ 


PANORAMA’. °°. 


NOW —Get permanent protection against all eye, face, and head injuries— 
don't wait until it happens before investigating these ‘‘Panorama”’ Safety 
Devices. 


REGD 


Used by factories throughout the world, ‘ Panorama” A\|-purpose Goggles 
designed to give complete protection against industria 
hazards Acceptable to workers because 
of their attractive appearance 
weight ( oz.) and perfect 
“* Panorama” Goggles 
free 


are carefully all 
very light 
all-round 
are com- 
from distortion, and be- 
cause of the variations in the ventilating 
system on all models will not mist. They 
designed to be worn if required 
over spectacles, and can also be 
for many hours at a stretch 

models make ‘* Panorama ”’ 


vision. 
pletely 


are 

worn 
Varied 
adaptable for 
industrial 
complete and 


many operations requiring 


f , 215 
safe eye protection 


Goggie 


All-purpose Safety 


Crystal clear or green 
complete vision, complete protec- 
tion for general work where light 
protection is required 


Penorema 117 Heavy-duty Goggle 
Sturdily constructed and designed for work 
of a heavy nature where extra protection is 
needed. Recommended for foundries and 
tee! works. 


LIGA 


Gas 


Furnace 
Welding 


inspec 
VWoggie 


B.S. 679: 1947. G.W.2.—Shade 
No. 4 (green). The perfect goggle 
for furnace inspection, certain gas 
welcing operations, and recom- 
mended for welders’ mates 





‘Panorama™ Face Shield No. 204C 


Crystal clear lightweight ‘‘Perspex.'’ Moulded 
in one piece incorporating the ‘“‘ Panorama’”’ 
Goggle. no heavy head harness, comfortable to 
wear, and giving complete face and neck pro- 
tection. Also available in green or blue anti- 
glare shades. 


Paneoran Pv< 


Safety 
— Complete a 
protection weighs 
Black, brown, red 
and white. Has 

B.S. Specifications. 
justable fine leather harness 
One size fits everyone 
Recommended for al! opera 
tions where head protection 
is necessary 


round 
12 oz 


STRATFORD PRODUCTS 
SAFETY SERVICE CO., LTD 


anorama House,” 53, Old Kent Road 
London, S.E.! 
Tel: BERmondsey 3349/4192 * "Grams: Kustow, London 


for your protection 
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(THE BITTERN ) 
Scarifying Machine 


Especially designed for the quick removal of impacted 
grease and other built-up deposits from factory floors, 
this machine has two brushes revolving in opposite 
directions so that no effort is required to control the 
machine even under the heaviest scrubbing conditions. 
The rotation of the brushes is reversible, thus doubling 
the life of the brushes and gears. 

Please write for full particulars to:— 


Cimex-Fraser Tuson Ltd. 


Head Office and Works. Dept. 4P 
Cray Avenue, Orpington, Kent Tel.: Orp 673! (5 lines) 


Manchester Office: 211 Oxford Road, Manchester 13 
Tel.: Ardwick 2003 











CLEAN YOUR HANDS 
SAFELY ano SPEEDILY 


Use Duckham’s Anti-dermatitis Skin Cleanser 


the long-established, most widely used cleanser 
in industry; a proved protection against industrial 
skin troubles. 

Write to Alexander Duckham & Co. Ltd., 
Hammersmith, London, W.6 for descriptive 
literature and free sample. 
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This new Occupational Overgown by the 
leaders of ,industrial style presents an 
opportunity of showing to your workers 
the most delightful garment that ever 
turned personnel into personalities. Dainty 
as a summer frock, with a gaiety to 
match the Coronation Year in which it 
is introduced, this industrial fashion comes 
to you in Green, Royal Blue and White 
Drill, or styled in Gold, Sky Blue and Green 
in Dress Denim. Fine Fabrics, all, of course 
pre-shrunk and fast in colours. 


Setting a new high standard of quality in 
workmanship and material the S.B.I 
Overgown offers these extra attractive 
features. 


Special deep pocket with a diagonal line 
for style. 


Comfort-Cut eliminating knee drag. 
A new skirt with a flair for figure flattery. 


Extra length. 


You can’t afford to miss this opportunity. 


Being a wise business man you won’t— 
By the way—have you had your 


copy of this new Supercraft 
Wherever you are—you're only a phone call away from booklet ? 


supercraft 














SUPERCRAFT GARMENTS LIMITED WILLOW STREET OLDHAM 


TELEPHONE: MAIN 7041-2 TELEG® AMS: SUPERCRAFT, OLDHAM 


BIRMINGHAM OFFICE ADDRESS : 19 STRATFORD ROAD, SHIRLEY, BIRMINGHAM. TELEPHONE : SHIRLEY 3809 BIRMINGHAM 
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git 


Pd We've solved 
an essential 


welfare problem— 


all 


the hygienic and rapid disposal of used 





sanitary wear and surgical dressings. 


Perfectly safe and simple to operate—the G.E.C. 
sanitary incinerator is entirely automatic 


Pressure on foot lever opens receptacle for discarded 
material which is rapidly reduced to ashes 


Robustly built and attractive in appearance 
Fully guaranteed for 12 months 


Fully descriptive leaflet available on request 


electric ‘\ITARY incinerator 


THE GENERAL ELECTRIC CO LTO MAGNET HOUSE KINGSWAY, LONDON WL2 








All the essential virtues 
of a first-class overall. . 
















































































. made stronger to last longer. Fully-shrunk cloths, strong 
against wash and wear. Double-sewn main seams. Large 
reinforced pockets. | Made to British Standard Institution 
specification. ‘‘Terylene’’ acid-proof overalls also available. 
For further details and current prices get in touch with 
the makers. 


































































































VERALLS 
Live up to their Name / 
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Manufactured by 
The Wearwell Overall Co. Ltd., 180 Balsall Heath Road, Birmingham 12 CALthorpe 3111-2 
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BORAXO contains no harsh | ia? 
abrasives, no strong alkali : 
or penetrating solvent. ; 


BRAXO) 
cleans DIRTY hands 


Whenever hands become really dirty, they 

need Boraxo. It readily tackles ingrained dirt, grease 
and oil, does not harm the skin, and leaves 

the hands smooth and supple. 


‘B 


~ ae 


my ee 
\ Ee, 


' 


The strong pilfer-proof dispenser 


Wiabiti ef 


ensures greatest economy in use. aa 
Give Boraxo a trial in your works. Attach this coupon to 


your letterheading for a free sample and full information, 


Birmingham Aluminium Casting 1903) Co. 
Ltd. - British Timken Ltd. - J. B. Brooks & Co. Ltd BORAX CONSOLIDATED, LIMITED 
- Pp , N Cc d . , 
one ‘ weedy ye . pre Feel peng ae De ”.M. Regis House - King William Street» London EC4 * MINcing Lane 7333 
Ltd. - South Eastern Gas Board « Telegraph Condenser VWesteten inn adits 
Co. Ltd. * Wickman Ltd Bowden (Engineers) Ltd _ Se eete 
PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 527 


! 

| 

! 

| 

Satisfied users of Boraxo include:—W. & T. Avery Ltd Na Executive | 
| 

! 

! 

| 
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SELF-CONTAINI 


Breathing Apparatus 


“Proto”, “Lungovox”, “Salvus”, “Fireox” Oxygen Types 
Marks I, If and HI Compressed Air Types 


Particulars of our Training Cour 


on application 








SMOKE HELMETS RESUSCITATING APPARATUS 
of all patterns for asphyxia, electric shock, etc. 


PURETHA GAS MASKS 





ALL OTHER PROTECTIVE APPLIANCES AND CLOTHING FOR’ THE 
INDUSTRIAL WORKER 


SIEBE.GORMAN & CO.L? 


en en 
TG EVERYTHING FOR SAFETY EVERYWHERE > TOLWORTH - SURBITON - SURREY 
ee _—— 








e o 
Associated Equipment Co. Lid 
urnl ure O ig es ra e (builders of London’s buses) 
A.E.C. LTD. use Shepherd furniture for their 


700-seater works canteen at 


Steel costs you no more! | ws Shepherd jovi ie 
Tubular Steel Shepherd Furniture lasts 


longer. And a special phos- 


Shepherd Tubular Steel Furniture is Furnit rl igh cosh gon 
ate cod g 3 e on- 
phosphate coated for lasting finish urniture sures that each piece stays spick 


and span 





I costs no more to buy the best looking Ever ce IS given a 

tubular steel furniture-—the best specia! phospha iting treatrnent 
in materials and workmanship. That's before the sto, amel finish is 
why more and more people are applied 
specifying Shepherd. Write to Shepherd (Dept. P.M.) for 
Only the highest grade steel tube, an illustrated c: gue. You'll see 
formed on the most up-to-date mach- good-looking yetitively priced 
inery, is used in its manufacture. furniture that and up to any 
And Shepherd furniture stays smart amount of pun it. 


H.C. SHEPHERD & COMPANY LIMITED 
HERSHAM STATION WORKS, WALTON-O* HAMES, SURREY 
Telephone: Walton-on-Thar 
EXPORT ENQUIRIES to London Off J n's Lane 
Telephone > TEMple Bar 5385. Cal London 
MANCHESTER OFFICE: 274 Deansgate, Mar 1: Deansgate 7 


—y a 








e 
MODEL 76D MODEL 103C MODEL 128D MODEL 12 MODEL 97 
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Here’s foot protection for you ! 


Even a bus weighing 7 tons § cwts. (as proved by our recent test) can pass over your foot 
without injuring it if you are wearing a pair of TOTECTORS safety boots or shoes! The 
neatly concealed steel toe caps are guaranteed to withstand a dead weight of 3 tons. In 
workshops and factories everywhere TOTECTORS are preventing foot injuries. 


TOTECTORS Safety Boots and Shoes 
are manufactured to British Standards 
Institute Specification. 

Safety and Welfare Officers are invited to 
visit our Stand No. 66 at the Birmingham 
Safety and Factory Efficiency Exhibition, 


or write for Literature. 


WEAR a 7 


TOTECTORS 


BOOTS 4 AW) SHOES 














THE PIONEERS OF SAFETV FOOTWEAR 


WILKINS & DENTON LTD. - Dept. PM. - 51 & 52 WOBURN PLACE - LONDON, W.C.1 
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DALMAS 


Firvst-Choice 
IN ADHESIVE DRESSINGS 











FOR 


DAY 


DRESSINGS 





FIRST-AID 








Particularly suitable for in- 
juries sustained at work or 
school. These dressings 
being waterproef, prevent 
infectionfromliquids, grease 
or dirt. So thin and flexible 
they are practically un- 
noticeable, can be washed 
in position, stay clean and 
are the ideal daytime dress- 
ing. The Dalmas Special 
Doctor's Cabinet contains 
180 first-aid dressings in 





seven sizes and shapes with 





Dalzo-Lastic Self Adhesive 
Elastic fabric Dressings with the 
antiseptic gauze pad induce 
quick healing and allow free 
muscle movement —the ideal 
night dressing. Complete sealing 
is not needed as there is less 
likelihood of infection. The 
Doctor's Cabinet illustrated 
contains quantities of Dalzo- 
Lastic Dressings in assorted 
sizes and shapes for instant use. 





a spool of Dalmas strapping. 
Price 16/8d.—refills 14 10d. 


NIGHT 


DRESSINGS 
Dalzo - Lastic 











MADE BY DALMAS LTD., LEICESTER & LONDON. ESTD. 1823 
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Reduce foot injuries 
m your factory 
with 





This NEW safety footwear 
has all these EXTRA features 


Extra protection. Fully armoured with built-in steel toe- 

cap and built throughout in accordance with the latest 
B.S.I. Specification. Complete protection against static crush- 
ing pressures up to three tons. 


Smart appearance. PLUS FIFTY boots and shoes are indis- 
tinguishable from normal footwear, and available in a 
range of modern styles, all with invisible, built-in reinforcement. 


50%, longer wear, and greater comfort. Only specially pre- 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread; soles stitched with acid and rot-proof Terylene. 


Free insurance, (£1,000 in the event of death following 

accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUS FIFTY footwear 
or compensation during disablement from following his occupa- 
tion as the result of such injury at the rate of £10 per week 
up to a maximum of £60.) 


Immediate delivery. Special in-stock supply service 
ensures prompt despatch of all sizes. 


Pla Fiji 


A complete 
range of boots 
and shoes 
combining style 


SOLD ONLY THROUGH 
WELFARE DEPARTMENTS 
AND INTERNAL 

INDUSTRIAL ORGANISATIONS 





with safety 
Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


KINGSWOOD - BRISTOL 





JUNE, 1953 





SoS SO OOOO ss 8) ia SS SS SS SSS SSS 


For Cleaning Up 


STERGENE is soapless and a 


wonderful grease remover. A teaspoon- 
ful in a bucket of water is enough 
for general cleaning, so it is truly 
economical. 


When Domestos and Stergene are made DOMESTOS is a hypochlorite 
. c 


available other cleansing materials are with all the disinfectant properties 
which would be expected of a product 
unnecessary. Domestos and Stergene twenty times stronger than carbolic 
acid. Very small quantities are 
sufficient to ensure scrupulous clean- 
from dish washing in the canteen (and liness—particularly in lavatories 
and toilets. 


between them fulfil every cleansing need 


how china sparkles when washed with 








Stergene) to swabbing factory floors. 


DOMESTOS and STERGENE 


MAKE LIFE CLEANER 





Full particulars about Domestos and Stergene can be obtained from 
DOMESTOS LIMITED, INDUSTRIAL DIVISION, COLLEGE WORKS, NEWCASTLE UPON TYNE, © oa 
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‘Wheelers of Plaistow” | 


specialists in the 


manufacture of 





in every Trade 
- we DIGNIFIES 
“VOLE | THE JOB 
H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 


107 LONDON RD., PLAISTOW, E.13 
Telephone; GRAngewood 407! 








The Oven 
for Your 


Canteen 


EX-WORKS 


The Silicate general-purpose Gas-fired 
Cabinet oven is a solid, reliable tool 
for canteens large and small. Simple 
to work, it will bake Cakes, Pastries, 
Pies, Joints and Poultry to perfection. 
Quick starting, it can be brought to 
baking heat in 20 minutes. Low gas 
consumption. Small floor space. There 
is a size to suit your need. Quick 
delivery. 


SILICATE BAKERY 
ENGINEERING CO. LTD. 
129-131 Conybere Street 
BIRMINGHAM 12 
Est. 1896 Phone: CAL 3084 
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THE SCIENTIFIC APPROACH 
O MODERN SEATING 


EVERTAUT 


8. BROOKS & CO. LTD 


Please write fe 


WALSALL 


Seating 
Through the Ages 


When it comes to “sitting up and taking 

notice” the seats of our feudal forebears 

were massively effective although by no 

means comfortable. Most people, however 

prefer a seat designed for sitting upon — 

a seat which is comfortable because it 
has been anatomically 
designed — in fact an 
Evertaut Seat. 


The Evertaut 
range is wide 
enough to provide 
the correct seating 
for practically all 
workers irrespec- 
tive of their job— 
in face Evertaut 
“gets to the seat 
of the trouble.”’ 


r Catalogue 2G 
ROAD, PERRY 


‘Phone: BiRchfields 4587 (4 lines) 


BARR, BIRMINGHAM 22b 


‘Grams: Evertaut, Birmingham 





| LONDON 


WE INVITE YOU TO 
cor 


OFFICE: 


KERN HOUSE, KINGSWAY, "Phone: HOL. 0238 





TOS VAS 


siDER THESE 


POINTS 


. TOSAVAS are the most comprehensive range of safety footwear available. 


They 
Quality 


Wo 


conform fully to the latest British Standards specifications. 
and price are unequalled. 
rs are fully protected by our Accident and Public Liability cover. 


RITE FOR ILLUSTRATED BROCHURE AND PRICES TO :— 


BRIGGS INDUSTRIAL FOOTWEAR LTD. 


17-23 DOVER STREET, LEICESTER 
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" [Pm the cleanest 


Uy, 
Vi 
HM 


tas 


worker 


in industry 


Uy 
HY 
MN, 


G 


Mi, 


9 make M) 


Gas is smokeless and dustless 
CONSE Jie ntly if is 





neither soot nor ash 
relied on in many places where almost 
surgical cleanliness must be observed. 
Since gas does not pollute the atmospher 
i; 


Mr. Therm has a clear conscience 


ale 
‘ tity 
inte 





] 
explains why in 


regarding fog. One of the unique advantages $ ; 
of gas is that it reaches full heat - a Hh 
Nt} re vail tagtagl 
without any long warming up pe riod. AY HEY | 
This, together with its economy, flexibility | 





and cleanliness 


factories all over the country, the most 


popular industrial worker is Mr. Therm. 
Pa 


) Ne 
MR. THERM HELPS IN LY 


WELFARE WORK 


He is a great help in factory heating, steam 
raising, water heating, the equipment of first 
aid rooms, Watcr heating in sports pavilions, 


cooking and dish-washing in canteens 


* LONDON - SWI 


THE GAS COUNCIL 


Mr. Therm burns to serve you 
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For over a century of service, the Prudential has taken a leading part in 
providing insurance to meet th changing needs of the community. 


Another step forward is the extension of profit sharing to Group 
| s 


Pension Schemes. 
For particulars apply to 
THE PRUDENTIAL ASSURANCE CO. LTD. 


HOLBORN BARS, LONDON, E.C.1 
































Lets Get the Staff Problem Straight! 


Staff problems, like production problems, can’t be solved entirely by 
methods and systems. You must start with the right material. 
That's where the Wanchester Guardian can hetp to 
solve your staff problem. 


You can find the skilled craftsman and the technician so easily in the 
classified columns of the Manchester Guardian because that is where the 
higher level man is looking e--h day for opportunity. 


i classified advertisement in our columns costs 3 - 
a line and goes in every copy of the paper. 


MANGHEST:R GUARDIAN 
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The “REVVI” Machine 


Cuts Wall and Ceiling 
Cleaning Costs 


Improves Working Conditions 
e 


Stimulates Hygiene 


Walls and ceilings can be washed cheaply 
and with the minimum of disorganisation 
by means of the REVVI washing machine 


A saving of at least one half of the nor- 
mal labour costs is effected, 


Being silent in operation and not requir- 
ing very much floor space, the REVV! 
machine does not distract the attention of 
persons working near it For ease of 
movement, it is fitted with rubber-tyred 
castors The water and Cleaning solutions 
do not drip on to floors, machines or 
desks, so dust sheets are not needed 


The cylinders of the REVVI machine are 
filled with clear water and a water deter- 
gent solution respectively, and both water 
and solution are kept under pressure by a 
few strokes of a manually-operated air 
pump. A few minutes’ pumping is suffi 
cient to last the day's operations. 

For further particulars and demonstra 
tions please write or telephone: — 


REVVI Lro. 


70 Blackstock Road 
Finsbury Park 
London, N.4 


Telephone: CANonbury 5246/7 
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: HOME . 
BIA often 
OF CYCLE 


This is our type ‘A’ cycle stand. There are 
20 types for selection. All steelwork stove- 
enamelled green for durability. 


Illustrated catalogue on request. 


ABIX en INDUSTRIES) LID 


FACTORY EQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, TAYBRIDGE ROAD 
BATTERSEA, LONDON, 8.W.11 

Phone: BAT 8666/7. Grams: ABIX, BATT, LONDON 
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“ They’ve tried a few tops on these tables, one time or another ! 
** IT reckon this plastic stuff beats the lot though.” 
“What's it called, Jim?” 


“ Well, as a rule I’m only interested in the food but I couldn’t help asking what this is, 
seems its called ‘ DECORPLAST’.” 


“ There’s quite a lot of this plastic sheeting about—you see it everywhere nowadays— 
suppose they’re all the same ?” 


“ That’s just where you're wrong, Bill, the manager was saving that this is by far the best in 
all respects.” 


“Who makes it ?”’ 
* Holoplast Limited, and I reckon they know as much about this kind of thing as we do 
about metal!” 

* You’re right there—I’ve seen the H 


.plast walls in the new ‘ admin” block.” 
“ Well I think it’s lovely, in fact when I get married I’m going to have it in my kitchen ! 


“Trust you Mary, you always want best—don’t you ?” 


THE ARISTOCRAT OF PLASTIC SURFACES 


Vianufactured by = 
HOLOPLAST LIMITED. SAL! YFFICE, 116 VICTORIA ST., LONDON, S.W.1 
Telephone: ViCtoria 9354/7 & 9981 


Head Office and Works: New Hythe, nr. Maidstone, Kent. 





See our Stand No. B.16 at British Plastics Exhibition, Olympia, June 8-18 
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In this historic month it 
seems apt to review the con- 
tribution made by our Royal 
Family to the betterment of 
conditions and relationships 
in British industry. The in- 
fluence of King George the 
Sixth ca these matters was 
profound. Here one who 
worked with him in the early 
days tells the story of the 
“Industrial Prince,” whose 
sincere and constructive in- 
terest in industrial welfare 
set an example which is being 
followed by the Queen and 
the members of her family. 


time before the Cor 
thoughts 
finding expression in the 
Elizabethan 


enshrine a 


OR some 


tion week have 


The 


words 


second 
that hope 
inder their young Queen her subje 
may enyjoyv i 
prosperity 


period Or peace 
similar to that 
under the reign of an earlier 
whose name she bears 

The younger people of the 
generation are so 
ing in the flesh 
personalities of 
film and television hav 
much to this 
remoteness of 


accustomed 
most of the 


the country 


awareness 
the Sovereign 
comparatively recent years 


torgotten 


The “Industrial Prince” 
Whilk 


records of 


there are, for 
visits to 
Victoria’s 
abairs 


example 
factories during 
Queen 
formal 
a ceremony 
place to 
form, 


reign, such 
and in 
These 
a simple, mort 
and for this 
beloved King was responsible 


were 
the nature of 


have now given 
democratic 
lati 
His 
association with industry, so intimate 
that in iater years he was frequently 
referred to as the ‘‘Industrial Prince 

began in 1919. Since the happenings 
of that vear are beyond the ken of 
the majority of the readers of these 
notes, an account of the origin of 
that association may be of interest 
to them especially as it had a 
found influence upon. the 


( hange our 


pro 


deve loy 
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A Royal visit is no 
longer a formal 
affair The Queen 
like her father, 
prefers ‘“‘to see 
things as they are 


The Monarehy and 
Industrial Welfare 


By SIR ROBERT HYDE, K.B.E., M.V.O. 
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understanding 
mployed 
bservation of 

of the 
that 
tenance ) ill 


between 


iustry on 
writer led to the 
main 
institu 
upon a 
try, very 
iven to it 
Family 
believing 


were ena “d 


Rape 


whereas the 
the 
ultimate] 
prosperous ind 


had beet 


country 


ended 


2 t 
stable ind 


little rec 
by members of the 


tions der 
] 


gnition 
Roy 

At the 
that those 
industrial pu 
ponsible for 
welfare the 


end ot the 

who in 
rsults should he res 
own 
personnel] 
tacked « n to the 
later is a result 
influc founded, 
backing of employers, trade 
public men in or 


developing their 
words 
management were 
movement at a 
of American 
with the 


nee ne 


unionists ind 
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Founder of the Industrial Welfare Society 


Industrial Welfare 


purpose ot pro 


ganisation—the 
Society—tor the 
better conditions 
tionships in industry 

Since the 
party nor sectional 
seemed to offer an 
bringing about the association d 
sired Through the offices of 
the Archbishop of Canterbury Dr 
Davidson) a request 
King George the Fifth that 
then Prince Albert, should 
prestige and support to 
bodv 


moting ind rela- 

had neither 
attachments, it 
opportunity ol 


society 


good 
was made to 
his son 
give his 
this youns 
Permission 
first interview a 
young man 
interest in 
inxious to 


was given, and 
shy, very lik 
expressed his 
the pre posal He 
know all about industry 
he would like to visit factorie 
ind meet people at their work 
but he insisted that unnecessary for 
mality should be 
far as possible, preparation 
not be made He wanted 
things as they were and not as peopl 
might wish him to see them It was 
for that re that on 
occasions a hours 


ible 
dee] 


Was 


avoided and, s 
should 


to see 


ison several 


few notice only 
of an intended visit was given to the 
head of the concern. 

After that, and until in later years 


the demands of kingship put a limit 
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activities, he regularly visited 


tories mines, shipyards, num 
benng some hundreds in all, and 
familiar with the major 
processes and the con 
I under which work was carried Industria Welfare 
He was by nature interested in Society group, 1919, 
echanical Operations and often Left to Right: Lord 
rprised his guide by asking very Invernairn (Wil- 
ertinent questions about some com tan imore & 
hicated process At times an em R.H. Prince 


t (la 
lover would be nonplussed at his pf. 
2orge VI). Sir 





tol Why do you do this theta Hyde, Sir 

t particular way? Robert Hadfield 

some years there was a pet (Hadfieids Ltd.), 

stent rumour that he had a well Sir Percy Girouard 
tted workshop at his home = in (Vickers-Armstrongs Ltd.), Douglas Vickers (Vickers Ltd.), H. C. Dickson 
(Halesowen Steel Co.) and Hector McMichael (McVitie & Price). Partially 


cadilly where he made wireless 
in the picture is Lord Baden Powell 


rumour that led to one of the 

leg pulls that he always emerg 1 the cage; but so sur to impress upon those who were 

In a wireless factory some dv the onlookers to see the privileged to meet him: in this way 

voung technicians showed him | prj; lasa miner and covered his deep interest and undoubted 

th pride a set of very modern and ith gt that they took charge of sincerity In conversation with one 
~ensitive gauges One of his com } mu honours and drowned of the members of the executive 
ions said to the Duke 1 think PF ! singing, as only Welsh- committee of the old A.E.l he 
have a set of these gauges i ner I i, For he’s a_ jolly isked whether he might visit their 
workshop, sit : He did not , 1 fe headquarters at Peckham and learn 

lenny the ntended implication and | tt t to describe in detail something of the administrative work 
eft the yvoung met with the 1m I ' f incidents connected of a great umon This suggestion 
ression that they were face to face \ h t sits would carry one was welcomed and the morning he 
th a fellow craftsman | I { scope of this iort spent under the tutelage of Mr 


he visited a mine in South , lk t it Was very” significan Brownlie then President, will for 


ind was already dressed in at vy after his acce ; lon be remembered \ lasting 


s kit and below ground before , , tion with the writer, he friendship was formed with George 
news of his presence leaked out id know what people in racs when the Duke paid a visit 
nyst the miners who were worl istry talking about t truth » the Natsopa convalescent home 

ground They hastily hat w epted unreservedly by a Nuneaton, an event that will 
band and were ready ‘ d occasion to talk with live in the annals of that excellent 
national anthem as _ he im strial matters institutic 

d that W \ Appl ton . 9 . ’ 

a eee sania ieee Miners’ Welfare Fund 

ed to King George th Some recall the invitation they 


should use his influence received to his wedding 


strial dispute His reply wonderful experience they enjoyed 


iould talk to the Dul when as his guests they were present 
t is his job in Westminster Abbey at his Corona. 
iltogether from mecting tion He was greatly interested in 
ir jobs and at factory the early development of the Miners 
he showed his interest Welfare Fund for which the society 
er Ways The annual’ was largely responsible betore it was 
the Industrial Welfare finally transferred to the Mines 
isually held at a time Department 
esident was on. holiday Some of the Welsh miners had 
to content himself by laid out their own golf course at Ton 
essage to the delegates, Pentre nd the Duke accepted their 
ites coincided with his invitation to play the opening game 
London he would attend Partnered by Sir Basil Brooke | 
ut in the proceedings. played against Frank Hedges, the 
would express a wish secretary of the Miners’ Federation, 
employer or a_ trade ind Evan Williams, president of the 


ind arrangements would Coal Owners Association 
or the person con At times when he heard that some 
eet him at his home in topic of national interest was to be 
it Buckingham Palace discussed he would express a wish to 
timate conversation some join in. Mr. Butler, the director of the 
question oF problem I.L.O., was anxious to discuss with 


P.cture Post Library 
The Duke of Edinburgh is 
studying Britain’s industrial . 
% probiems at first hand. Here WOU! liscussed. a group of expert persons the pro 
he has spent 13 hours down hes irt-to-heart talks were vision and use of leisure facilities 
a Lancashire coal mine. great! wed and did not a little The writer arranged a private dinner 
5 I 
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it his club for this purpose 
Duke at his own request, came 
one of the guests and took part 
proceedings 

After dinner someone criticised 
those who spent their Saturday fter | HE NEW TRADITION 
noons watching others playing foot 7 - : - 
ball instead of playing themselves “He was anxious to know all about industry. He would 
The roval guest made the polnt that 
he spent most of his days listening 
to other people telling him of their insisted that unnecessary formality should be avoided and, 


like to visit factories and meet people at their work, but he 


work or watching them while i so far as possible. preparation should not be made. He 
work, im consequence of which 

enjoyed working in his garden o1 
Saturdays. For that reason he said So George V1 bridged the gulf —already narrowed by 
he could well understand why it was his mother and father between the monarchy and th 


that those who spent most their 
waking hours it work enjoyed working people. 


wanted to see things as they were.” 


watching other people being actively 
engaged on Saturday afternoons i 
good point too often overlooked in 
discussions of this kind i i ; mmunity He left it at 











He was, as is well known, inter é that t rt is richest Was ever made to assess 
ested in camping; and when he ( h nourished ¢ vereatest num- that we know is that 
that a number of youth organisatio1 be) f happy pe 1 big step world are mature met 
wished to have temporary loan for ll have bee taken towards the back upon that wee | 
camping purposes of buildings that ntentment 1 pros ty of the guests as the happiest week 
had been erected by the governmen rth life and as an unforgettabl 
for housing evacuees in the event of it of this association with the perience that contributed 
war, he suggested that a few of their VOI ose 1 camp which to their understanding 
epresentatives should dine with him is nam uring its existence, Telationships They 

{ 


it Buckingham Palace and put thei something i 6,000 boys from found in government 
case before the responsible Minister ndustrv nd the publi schools positions of 1uthority 


i 
i Ore effective part 
> ° a A . , . l { t rhis was not just a t mor I } 
Promoting Their V elfare mila timeline which he had @ result of that cxperien 
»o might one continue to multiply lent hi lame t w his camp His work in this wide field, cart 
so long and with unremitting 


who also had been invited to dinne , red together. 400 at time. as and in the professions 


na 


examples of his interest but it would J rf nning it were his © for 
require a volume to record the many concert he | were his guests. endeavour, was brought to an end 
events arranged without fuss or nd hospitality he his untimely death; but his influer 


bother so that he might take some  himse is destined to survive. Indeed, dur 


perso! | part in promoting the wel ler not it inception any his lifetime his exa hple Wa iM 


fare—using the term in a very wid lefined purpose or moral or socia] followed by other members 
sense—ot those of wh he o1 iI lo hi seemed a desirable Roval family and from evi 
said already abundantly giver 
hould meet to be little doubt that th 
life 101 ( r and perhaps learn some he established is in safe 
tually : trial thin each oth t of view. likely to be maintained 
He showed how monatr \ 
stoop to conquer Without ] 


ipbringing 


dignity he mingled 
mon peopl 

to describe 
posterity no choicer 
found than the 
who early il 


entury wrote 
Thoug! factory °° — , 


visits were more The Hall 
formal in those : : 
days, both George the great tora 
V and Queen Mary he saw all his se 
had the workers’ tbout hin 
interests very much eXCE 

ac heart. Here they on 

are chatting to girl all his greatness 
munition workers the K 


in 1917 


ing hanisel 


Hall, and 
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This Employment Service Bridges the‘ 


Gap Beiween School and Industry 


By PAUL NUGAT 


en ee 
the Youth Employment Service helps the employer to . 
find the type of youngster he is looking for, and the 
school leaver to find the job for which he or she is best 
sivted. The increasing number of firms and schools 

seeking its advice is evidence of its value. 


EFORE the Youth Employment Youngsters soon’ to 
I leave school are told 
by means of voca- 
the Employment and Trainin tional taiks and films 
of 1948, many bovs a1 irls what kinds of work 
hot out into the wag ning are available. 
without guidance as to the 
they should take Good 
was left to waste its t a position of native work, which might not other 
in blind alley : e deli \ ut of great potential wise have been considered until the 


Service was established ur 


received applicant tlue to both youth and industry search for employment in the first 
reason to believe The work of these officers begins choice had proved fruitless More 
rts they were with the ipplying of vocational over, it reduces the number of un 
in the kind « information to schools for the boys productive interviews the personnel 
ould enable them t ind girls who are approaching the officer has to give 

suitability end of their schooldays Che officers The second activity of the youth 
In questior pro. I lata which enable the employment officer is to deliver 
y juare pegs in pupils t career talks at schools to boys and 
were legion And had earn the actual requirements girls, parent/teacher associations, 
Oper iting invtl Ing D they may be contem and parents ot handicapped childre n 
like th il employment policy of plat These talks often lead to follow-up 
t t-wal ears, job changing | their aptitudes with discussions, and requests for parties 
would . eemed as hectic as a the ecessary for success In of pupils to visit industrial under 
rush-hour scrambl that takings, which is, anyhow, one of 
Bridging the gap between school ; e qualifications required — the youth employment — officer's 
ind the first job, the youth employ I ss 1 ‘r jobs major activities Alternatively, 
ment officer owes his or her positior prevents disappoint requests are made for films) on 
to the Ince Report of 1945, out of — mer mn ind diverts the vocational guidance themes, of which 

which the Employment and Train yvoungst onsideration to alter- there are few—too few 


All this is preparatory work in the 
mass, in which the main function of 
industry is one of supplying up-to 
the-minute information on conditions 
and opportunities within their res 
pective fields and = organisations 
Needless to say, those firms running 
sound training schemes are bound to 
be viewed with greater favour by 
vouth employment bureaux than 
those with less clearly defined train 
ing prospects or none 





The strength of the bureaux rests 
on their efforts to keep themselves 
abreast of the local labour conditions 
in their areas by seeking direct 
information from employers. (Last 
vear, in London alone, bureaux staff 


The youth employment officer explains to senior \oolboys the apprentice- ‘ 
y e4 . olboy PP visited 2,688 employers to obtain 


ship scheme of a local works. Employers who keep the Y.E.O. supplied bbt 
with information can be greatly helped in recruiting. information. ) Unless the Y.E.O. 
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can make himself a walking com , - . grievance O1 disappointmen 
pendium of information, he will bs : ‘ ; encouraged to speak his mind 
unable to make intelligent placings 5 matter can often be put nght | 
and will inevitably forfeit the y : | & ' personnel officer, who is in 
confidence of teacher and personnel a — grateful for the notice of it 
otticer Ms ar other hand, such interviews 
One of the criticisms levelled d , forth vital knowledge, which 
against the youth employment A 4 otherwise have escaped the 
officer is that he has an imperfect attention, about conditions with 
knowledge of the child he is atten ste firm Far from regarding this 
to place in industry d 7 snooping, most firms are gratefu 


imperfect knowledg: of industry aid the interest shown by the ser 
Whikk these ire indisputab] ti “id their youngest emy lovees and 
it is also true that the teaching ~ upply information, which make 


proiession as a whol 1as had n va ible cross-chec for the 


contact with industry at all : mples have been taker 


Some head teachers have lor us parts of th ountry 
established issoclatior vit With mother well in the picture, ( t to which school leavers 
number of firms and tal pride ir a Y.E.O. advises a school-leaver. changing their jobs The evide 
personally piacins their blest to date does not support the popul 
pupils through I conn view that youth today is restles 
But they are the exceptions ) I this way chool vers are inwilling to apply itself to I 
new youth service in no way dl tee ( rted to it th ibour i trade Undoubtedly, this con 
such relationships, but has come int lal vell s their own tion of youth has arisen from 
existence to aid the remainil small percentage who lack 
95 per cent of school-leavers whi ré O I idan loes not end necessary stability to setth 
out on a limb here ! of h t valuable They are frequently the victi 

Employment unstable home conditions, bevon¢ 
Facts about Leavers keep in’ the influence of the service and th 
rkers in employer 

Regulations under the mpl t I months « heir employ Phough there is no legal obligatior 
ment and Training Act have made it ! a I Ives a letter, invit to use the service, head teachers 
compulsory for schools to supply the ‘8 him or her to \ he bureau personnel officers and parents 
youth service with particulars o ArUer rk fe attend making increasing use of it i 
leavers’ health ittainment, ability lor ionally a rent accom Britain's industrial areas In Lon 
and aptitude This information i panies n don alone the bureaux placed 44,062 
supplemented by youth officers at ing ni t in’ on young people in 1952, compared 
interviews with leavers Either ( ( intery I know with 39,034 in 1951, while registra 
before or after these interviews, the tha m » everybody tions for employment rose by 5,007 

case with the inno exaggerated In a to 47,591—this in spite of the fact 
teacher or head teacher Some pleasantly informal atmosphere the that there were fewer vacancies ir 
interviews are attended by the head xamines the nature of the 1952, mainly because of a recessior 
teacher, the leaver, a paren \ ngste work, the progress they in the clothing and furniture trades 
the officer Add to the reps re ra not making, and the and some branches of engineering 
tions a medical report rom ie nt of eir Satisfaction or dis The service can only idvis 
school health service, and the itisfactior with their place’ of parents, teachers, school leavers 


officer discusses each 


has been set for’vocational guidance I nent employers. That so many seel 
Che acid test for the Y.E.O. is |} he one hand, a uth who act upon—its advice is a tribute 

ability to provide he mn be rbourin} e small its value 

officers with suitable candidates 

Having assessed the physical abili 

ties, intelligence, special aptitudes 

interests disposition ittainments 

and other attributes of each 

girl, the Y.E.O.’s task is to 

this information to the knowled; 


} 
DOY 


possesses of firms 1n his area 
Whilk from a purely techni 

point of view, his knowledge of 
industry may appear to be super 
ficial, his training in vocational 
guidance has equipped him to assess 
a firm in terms of location, approach, 
size of staff, raw materials handled 
processes operated, apprenticeshiy 


] 
and staff training, welfare and can The service keeps in touch, until they are 18 years of age, with young people 


teen facilities, promotion prospects, whom it has “placed.” Such interviews can benefit employer, employee 
distances to work, ete and supply the service with up-to-date information. 
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Employees Helped This 
£250,000 Labour-Saving 


Scheme to Suecess 


By a Special Correspondent 


Because company policy was 
explained to them—via their 
representatives on the joint 
advisory council—Glaxo em- 
ployees played their full part 
in making the firm's 
rationalisation programme 
result in higher productivity. 


ABOU R-SAVING devices have 
been installed in many depart 
ments at a than 
£250,000, most 


cost of more 
ind our staff have 
helptully co-operated in using to the 
best these aids to 
output Sir Harry Jeph 
cott managing dire: 
tor of Ltd., in a 
review of work. 
Why 


devices 


advantage 
SO 


vreater 
said 
and 
tboratones 
company s 
these 
installed, what 
the need 
over to the employees? 
In a company of this type, it is 
vitable that from time to 
demand certain of the older pro 
ducts and when this 
tidving-up process has te 
take place if the advantages of large 
cale production are not to be lost 
have dealt with the problen 


chairman 
Glaxo L 
the 
were labour-saving 
were they 
how for them put 


ina was 


1The¢ time 
for 
diminishes 


Occurs a 


She helped with a _ sug- 
gestion which led to 
improved filling of strep- 
tomycin ampoules—and 
was suitably rewarded. 
Glaxo rate their sugges- 
tion scheme highly 


reduction of those pre 
t are little used and by 
standardisation wher 

1ultaneously they have 
vigorous mechanisation 
iction last vear of a new 
ngeable pack of reduced 
size jority of the company s 
large 1 of penicillin and strep 
tomy lucts resulted = in 
substa onomies 
ids of pounds In 
smaller pack, the 
for these products was 
standardised, a comple 
ure that has produced 

omies. besides simplify 
in the packing ce part 

tain markets individually 
had to be maintained 

uction of the pac 
i tremendous saving 
together 


has 
nto 
ad 


S1Z¢ 


running 
many 
dition 


new 
ny 
iaterials, 
ncreast in 
With it, 
t top 
nched at minmum 
s required 


with 
pac kaging 
urgent orders 


speed, and a new 


mserts 


rds tor 


i Bag and carton 
production has 
been largely mec- 
hanised over the 
past few years 
Staff have helped 
to eliminate un- 
economic packs and 
speed up output of 
new types which 
have been adopted 
Glaxo employees 
co-operate with 
management be 
cause the need for 
all changes in pro- 
duction methods 
etc., has been ex- 
plained to them 

step by step 


Among the major labour-saving 
devices installed at Greenford during 
this rationalisation programme were 
the completely automatic 
machines for Farex (a cereal 
for infants and invalids) and Gluco 
din (powdered medicinal 
with vitamin D) that 
a six-fold increase in 
girl hour Each new 
requires a team of not 
five operators 

The Farex plant modern 
high speed food packing installation 
From hoppers Farex passes 
by gravity feed through vibrating 
screens to the automatic weighing 
machines on the packing floor. Thes 
machines together weigh at the rate 
of 60 10 oz. weighings per minute 

ready for the packing machine 
which automatically picks up a paper 
bag from a magazine, it and 
fills it with 10 oz. of Farex. Simul 
taneously, a carton in the flat is 
iutomatically pu ked up from t 
magazine, opened out, placed in a 
vertical position, and the bottom 
flaps folded 
filled bag is dropped into the 
which then forward 
up a position where a 
stamped on the flap, Ihe 
the top ot 
then heat 
along the 
bottom flaps of the carton 
sealed, while the 
sealed bag is folded down 


packaging 


food 


glucose 
have achieved 
output per 
machine 
more than 


Is i 


storage 


opens 


The 
carton, 
to take 


aate 1 


moves 


code 


hext 


the | 


operation 
Wig and 
ealed In 
hine, the 
ire gummed 
top of the 

d tucked in 

At this mechanism comes 
into Operation which picks up a leaf 
let and places it in the carton while 
the two inner flaps on the top of tl 
I folded) over 
the flaps is gummed to hold it to the 
ther tlap and finally the outer flay 

Ided over tucked in 


] 
te ‘ 


positions 
the 


passing 


bag is 


Treat 


and 


Stage, a 


irtor ire (one ot 
id 
don page 567 


JUNE. 1953 





Gio How Twenty firms are 


A venison barbecue. . 


Here are enterprising welfare ideas in plenty. 


applicability of most of 


Celebrating 


. river trips... open air dancing. 


And the 


them is not limited to 


Coronation week. 


S soon as it was known that the 
Coronation procession would 
pass their frontage, Selfridge’s 

Ltd., the well-known London depart 
ment store, began preparations to 
ensure that as many members of the 
staff as would be able to 


see the spectac le, 


possible 


In view of the large number 
employed by the firm, the manage- 
ment had to allocate the limited 
number of available In fair 
to the 
ployees, it a 
ticket (entitling the holder to tw 
seats) to each member of the staff 
who had completed ten vears service 
or over, and to those who had 
attained buyer status or above 
By this arrangement, 1,500 
kers will enjoy the comfort of a 
grandstand seat overlooking the 
Coronation route, and will be per 
mitted to bring as a guest of the 
store one member of their family 
lhe management have ruled that 
seats may not be sold or given t 
outsiders, and the itself 
politely refused to entertain any of 
the numerous inquiries for 
which have been received from mem 
bers of the public An additional 
500 seats have been provided for the 
directors of the firm, store executives, 
ind their families Refreshments 
will be served throughout the day 


seats 
many long-service em 
decided 


ness 


was to give 


WOIl 


store has 


seats 
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Five hundred 
46 branches of F. 
Ltd., Acton London 
provision merchants 

Coronation gift bonus of £1 for 
each completed year otf service with 
the firm company decided that 
pensioners and certain women who 
had left the firm to get married 
should also be eligible for this special 
present All mem 
with not less than 
to their credit 
proportionate 
mark the event, Average 
SeTVICE ot the branch 
It is estimated 
distributed 


mployees in the 
Hawkins & Co. 

grocers and 
have received 


The 


Coronation 
bers of the 
three 
have 
amounts to 
length of 
managers is 184 years 
that the total amount 
will exceed £3,000 

The 1,700 employees from the 
eight mills of Bulmer & Lumb Ltd., 
worsted spinners, of Wibsey (Yorks. ), 
are taken in. three special 
trains on a Coronation trip to Black 
pe ol [here the workers will be fed 
and féted, and will attend a reception 
at the Winter Gardens ballroom, 
where presentations will be made for 
et So that nobody 
will suffer any loss from the Corona 
tion holiday, employees will be paid 
on normal piece rate production, and 
the less advantageous hourly 


yeal 
stafi 
months service 


been given 


being 


2K “dl 


seTvice, 


not on 
basis 

During ¢ 
from all over the 


archers 
will 


oronation week 


world Visit 
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the Coronation 


ship sports ground to 
in a contest organised by 
Lted., London, N.W.10 There will 
also be a competition with a solid 
silver hunting arrow for the winner 
to be presented, it is hoped, by film 
star Joan Rice This will be followed 
by a venison barbecue in the 
tional stvle of Merrie England. This 
firm is holding a 
cavalcade,’’ the 
includes a_ fancy 
bathing beauty contest and a de 
stration by the Womens 
Health and Beauty 

In addition to holding a Coronation 
ball, the Circuits Management Associa- 
tion Ltd., has provided seats 
by ballot) for its staff at cinemas 
on the route of the procession 

AY. Ltd., London, W 3, has 
taken over the Hammersmith Palais 
on the Friday of Coronation week 
There the firm is holding a_ free 
dance and cabaret for 2,500 em 
ployees and their guests On the 
Saturday this company is having an 
‘“‘At Home’’ at which its 
and products will be exhibited 
the benefit of workers’ families 
friends. On the pay day before the 
Coronation, each employes will 
receive a Coronation crown piece in 
his wage packet 

“Cruising Down the River’? will 
be the theme song of employees of 
the Bowater Paper Corporatien Ltd., 
London, W.1, for the club 
has hired a Thames river 
from which some 200 members 
(selected by ballot) will see the royal 
fireworks and illuminations o1 
Coronation right. The matron of the 
Initial Services Ltd. (London) day 
nursery is entertaining employees 
children to tea on June 3. Qualcast 
Ltd., Derby, have placed their cai 
teen at the disposal of the 


continued on pag 566 
Geka) 
Issuing Coronation seat tickets at 
Selfridges Ltd. (see first story). 
Mrs. E. Mumford, the store’s welfare 
sick visitor, receives her ticket from 
A. W. Fowles, personnel manager, 
while Miss E. M. Joughin, his secre- 


tary, checks the names of those 
entitled to seats. 


take part 
Acton Bolt 


tradi 
also Coronatior 
programme of which 
dress dance a 


mor 


Le ivue OF 


drawn 


proc esses 
lor 
ind 


SO ial 


steamer 





TTI tae Mel ltiaalcl mo.) ar 


—CORONATION DISPLAY PREVIEW 
Put New Workers 


on Probation 


— good one 
methods bad = risks 
vet through fo overcome 
me American firm puts 
ees on probation for 
vhich time they ire 
Ipervisors ire isked to 
ritical view of the newcome 
rm is mpleted tor ea 
“TV ISOTS 
> new 
ards his 
felloy 
ibsent 
icking energ 
he is a sate 
he has trouble in under 
instructions; whether he 
f supervision; whether 
mpulsively vhether he fo 
1 blindly and does not 


Employees of E. P. Rose & Sons, Ltd., Bedford, were given a pre-view 
of the store’s Coronation decorations at a staff dinner and dance 
to celebrate the firm’s 115th anniversary. Designed by the display 
manager, the scheme includes a centrepiece 30 ft. high showing H.M. 


oe , the Queen at the Trooping of the Colour. 
an whether 11S 


standard 








. } ¢ ¢ } > ‘ ad ; ' 
¥ supervisors have shown eed changes in organisational struc 
Rating Check grt on cfg 
mee ere bad or whether the ure ter consultation with the operat 
When an employee is transfert t ing | leeds improving g departments concerned and, as 
w department, the rating fort ( ft Supervision, 2/53 itfecting personnel with the staff 


ith him and is checked and lepartment und c) survey the 


us that the employes Is 


view to ensuring maximum efficiency 


by the new supervisor. If it i Efficiency at Shell mpan mploying centre vith a 
he is dismissed immediate f VHELL-MEN nd B.P. Ltd. 1 e and economy in the use of staff 
mpletes his month's” probatior wY rl rganisation and 1 The nm 1 


iethods methods section will advise head 
the rating form is passed to tl Der ebpart heir head _ office The  ottice departmental managers ind 
sonnel manager ho decides hether or nis ion will i) Maintain a livisional managers nm the methods 
the man is suitable to continue er ! t on and grouping used im any partt ular sphere of the 
manently in the company’s emy f t thin the company and company’s operations 
If he is accepted, the rating fort re ( the general statf and 

1 ] } } ‘ “J 
filed as part of his personal recor ndust ion manager such Staff on the Doorstep 
“ 


If the employee later turns « essary to ensure 


isfit, the 1 : nined the I ( f 1 efficient orga oe in need of additional offices 
ersonne manage to determin nisat ructure b idmini I stath should remember that some 

f their hourly-paid workers may preter 
ollar jobs With this in mind 
wart-Warner Corp of Chicago 








office vacancies on factory bulletin 
The company ilso puts an 
into pay packets of hourly-paid 
vees, asking them whether they 
like to change over to. offic: 
providing that they  qualit 
From Management Review, 3 53 
quoting the Employ 
etin of the U.S. National 
Institute. ) 


Safety Tags 


oe twenty-five years a system of 
coloured safety tags has protecte: 
vorkers at West Penn Power ( 
Charleroi. Colours of tags were selected 
ifter testing workers for colour blind 
ness and checking visibility. Each tag 
carries a summary of the rules govern 
ing its use The company uses six of 
these tags designed to ensure that only 
ii 
Employees at Constructors Ltd., Erdington, Birmingham, can enjoy a one- iuthorised persons handle ae ~ 
act play during their lunch time break in the canteen. Our photograph switching eyes. and that they 
shows them watching a performance of “Night Journey” by Philip Johnson. know exactly what is happening in 
Performances iast about 25 minutes so that there is adequate time for connection with it. For example 


- F : Rseend? files tere oO 
employees to eat their meal. Operating Permit (black letter na 
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Ideas & News from House Magazines 


Coronation Competition tihcates, twenty apprentices up-¢ 
rc to student-apprenti hij (Vaunhall 


t mpetition 
: Mirror.) 


group ol 
sults will Coronation Special 
uL Prizes , - 
La On ind June 7 7 ' 
three snap ; 
nt t¢ vith the 
(Clarks Magazine.) 


( Nar 
inena 
tion T mn 

Blackpool Again Six double 
r 1,500 emy oft B I na valued at £5 ¢ 
| prizes otfered 
lor ird, betwee 
tol n connection 


t! firt suggestions scheme 


1946, that tl include a 


B 1 ‘ pressure cooker ) 
(Advance. barrow and travelling ist (Thorn 


cliffe News.) 

Climbing the Ladder Industrious Nurse 
ire 413 ing mer 335 ap Nurse Alice Bees has retire 
78 trainees indergoing twenty-three years’ servi 

Ltd. Com Rolls-Royce Sick and Bene 
Last year During that period she |! 
is office ess than 107,000 visits to sick 1 
in average of about eighteen sits 
ippren every vorking lay (Rolls-Royce 
47 ot News.) 
| —— Largest Award 
‘ —" this ‘ alicia a wargest Aware 
Ideas in Brief ee rere ° 


uxhall \ cheque for £290 ‘ 
AWN , er and inner I per nt e engaged awarded to. the oldest et! plo 
aS te (al thee | so take up the five-year terms of f service f Igr 
1952: one Electric (¢ td., for a suggesti 
nal certifi manufacturing dashpot supports 
ertificates steel instead of brass, which eff 
fifteen City a considerable saving over tl 
hoy (Intercom.) 





Birlec Ltd., Birmingham, 
ts day inners, omMcial 


Blackpool and othe LEARNING ABOUT HIS FIRM 


At the first anniversary 
Pressed Steel C« 
Club 139 
ne foun 


hie 


“The value of long service t 
mpal innot be I 


Three weeks’ holiday 

being granted during this 

all factory workers with 

vears’ service in the Hanwell, Col: A Newton Chambers & Co. Ltd., apprentice examines a model of one of 
brook and Irthlingborough factorie f the firms excavators which is included in an exhibition recently opened at 
Procea Products Ltd \t Hanwell thi the Works. Purpose of the exhibition is to enable all who earn their living 
will apply to over 60 per cent at Newton Chambers to see what their colleagues are doing, how the firm 
emplovees began, and its objects, craftsmanship and recreations. 
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Management Gheough the Supervisor's Eyes 





The 
breeds a sense 
security—but 

sometimes a noisy bon- 
homie. Should song and 
chatter be discouraged, 
or do they help the 
work along? What do 
YOU think? Write to 
the Editor so that others 
may have the benefit of 
your experience. One 
guinea will be paid for 
all letters published. 


working group 
of 
also, 


How Do You Get the Best 
Out of a Group ? 


HIS month we turn to another 

aspect of the supervisor's 

work. | A supervisor says: ‘‘I 
am in charge of an assembly shop of 
fifty people, mainly women. The 
work is semi-skilled and repetitive 
and some of the processes are carried 
out by groups of women. The 
members of each group laugh and 
talk and sometimes sing together, 
and I do not mind this as long as it 
does not interfere with production. 

‘‘A short time back I thought one 
group was getting so noisy that their 
work must be suffering. After 
repeated warnings had had no effect 
| moved the two noisiest and most 
talkative girls away from the group 
to jobs on their own at the other end 
of the shop. The group is much 
quieter now but I have had several 
minor complaints from individual 
girls, and one of the girls I moved 
has just asked me for her cards. In 
iddition, the quantity and quality 
of production has suffered.”’ 

This reaction raises the whole 
question of the composition of groups 
in industry The groups we belong 
to have a great power over us 
individuals, since we gain a sense of 
belonging and security from being a 
member of one. This explains why 
managements often have much 


as 


sO 
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trouble when they move people from 
one job to another 
We all need to feel secure, and we 

feel very strongly opposed to a 
i situation which threatens 
In this example one 
of the who was moved from 
the group to which she felt she 
belonged obviously felt insecure and 
asked for her cards. We do not 
know anything about the other girl 
but she may have felt the same 
insecurity and reacted in some other 
way—e.g., by sulking. 

Further, the production of 
group had deteriorated. This illus 
trates another well-established fact 
about groups. We all tend to play a 
in a group to which we 

will lead; another will 
t solving problems; another 
cheerful person, and so 
ery noisy girls looked as 
though th were hindering produc 
tion but s events showed, they 
must have been pulling their weight 
in the group, presumably by keeping 
its members in good spirits. 

Of course, their behaviour may 
distracting to other groups 
had to be stopped 
ount. But this experience 

behaviour which seems 
distracting to a supervisor may 


all 
person or 
our security 


girls 


the 


special rok 
belong. One 
be good 
will be the 
on The 


have beer 
and might 
on that a 
shows th 


have 


really be a useful and stimulating 
part of the working group, and it is 
worth studying the composition of 
groups from this point of view. The 
needs of production, however, often 
make it necessary to move people 
from One group or even department 
to another, and this often 
difficult human problems for 
supervisor in charge 

In his book Are Workers Human? 
(Falcon Press), G. R. Taylor shows 
how a laundry solved the problem of 
moving people from group to group. 
Laundry work follows a weekly cycle 
and girls were constantly switched 
from department to department to 
keep up the flow of work. The girls 
resented this because they did not 
like leaving their friends and because 
they felt that management must 
regard them as the least efficient 
members of the team, for they were 
obviously the ones who could best 
be spared. 

[he difficulty was overcome by 
forming a ‘‘shock troop’’ of the most 
experienced workers, who could be 
transferred from one department to 
another as they were needed. As 
these girls had to be able to do 
all the jobs they were, in fact, the 
most skilled, and it soon came to be 
regarded as a privilege to be asked 
to join them. They also formed a 
natural group of their own to which 
the individual worker felt she 
belonged. 


LEAVING WELL ALONE 
They Decided for Themselves 


NOTHER foreman tells me how 
he has girls working together as 
groups of four on production 
process. He says he never interferes 
with the way they organise them- 
selves provided the work is got out 
to time. They are a contented group 
of people and production is always 
up to schedule. 
Every time he passes one group he 
notices the girls have changed places 
and are doing a different job. In 
the group next door, however, they 


raises 


the 


one 


are all sticking to the same job, week 


in, week out. This foreman is wisely 
leaving well alone. 

Probably one of the reasons why 
these girls are contented and working 
well is that they are deciding for 
themselves their own method of 
working. We all like to participate 
in making decisions which affect our 
interests and which we feel capable 
of making. Other industrial groups 


JUNE, 1953 





have been encouraged to make much 
more fundamental and important 
lecisions than the one I have quoted 
I should like to return to this aspect 
of the management of groups in 
future article. 


THE HARASSING FOREMAN 
Wanted—a Transfer 
(THER problems, which seem at 

first sight only to concern an 
individual, may, if studied 
closely, prove to concern a grou] 
\ senior superintendent is worried 
by a problem of this kind He 
that one of the operators in his 
department, a member of a team of 
four engaged on one job, asked him 
whether she could have a transfer te 
another department The super 
intendent asked her why, since she 
had been in his department for the 
past five years. She replied that the 
assistant foreman was harassing her 
He stands over me, she said 
and watches me and pushes the 
work along towards me—it makes 
me nervous and bothered 
Ihe superintendent says he 
suaded her to go back on the 
but he knows she is not satisfied 
and is wondering what other steps to 
take 


more 


Says 


per 
iob 


What Has Gone Wrong? 


A talk with the assistant foreman 
might reveal other facts in this case 
but it is probable that he would 
deny all or most of what the girl 
had said rhe girl's complaint may 
reflect her attitude to the foreman 
and may not accurately represent 
anything he has actually done. The 
rest of the group may hold the same 
attitude towards the jumior foreman 
and the girl who complained may 
only be reflecting this 

Che superintendent should discuss 
this question with the four operators 
the junior foreman being 
present If the ‘superintendent 
approaches the problem from the 
angle ‘‘What has gone wrong here? 
and not ‘‘Who is to blame in this 
situation?’ he will find that the 
group will feel encouraged to discuss 
the problems quite freely with him 
With this approach, evervone 
present, including the junior fore 
man, will feel the superintendent is 
continuing to support and encourage 
them, and aé- more 
understanding should be 

Perhaps we can ask this 
intendent to follow this case up 
along these lines and to report to us 
what had. Other 
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also 


satisfactory 
reac he d 


super 


success he has 


ed further 
themselves. For 

this indi 
her 
does 
the 
and 
junior 


aspects about which we 
information 


trom 
\ How 
it compart it] ! tput of 
othet 


training for his the 


1toreman s 


girls hat experience 


foreman received 
month we shall have a_ pr 
report on this the 
time, what experiences have 
had with groups 
approach this aspect of 


Perhaps 
Cast In 


and how do you 


your wor 
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Pensions for Executives 


Following up his article of last month on staff pension 

schemes, F. P. LOWTHER, Associate Editor of “The 

Policy Insurance Weekly,” describes the benefits obtain- 
able under “top hat” schemes. 


Ine execu 
about 
ut of their 
ind = shares 
mifortably 

a time 
has a 
because income tax 
take up t half his 
rge sime of his retire 
in the same way 

if a metaphor may be 

} itthe—ground the 
ipper millstone of high taxation on his 
millstone of 
what 
out of 


ther 


“al ian 


between 
earnings and_ the 
high taxation on the 
ever he has 
his taxed income 

Fortunately, for any high executive 
ho is not entirely with the 
justice of t I there is a 
remedy n is legal and legitimate 
I Ke part in a 
so doing he 
on that part 
provide for 


nether 
interest on 


been able t save 


satistied 


The £5.000-a-year Man 


Where there is 


i Stafl per 


executive 


sion scheme 
will often 
it, but generally his 

source ill be based 

) that would 
rmally na abou £1,500 or 
Py? 080 Thus the 5, 000-a 
one f t he wagon 


year 


or supple 
an execu 
quially, as a 
happens is 
a stated 
tive’s salary 
holding 

nes to pay 
Tecelves 
Revenue 
loyee s salary 
ension pol \ 
1cCcruing t 
Thus 


cheme 


Inland 


n it 
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he is, in effect 
income 
tax at 
value of 


apparent 


Saving 
For the man 
the rate of 50 


this concessi 


A (Quotation 


look at the sort of quotation 
a life asurance office might make 
in respect of a £5,000-a-year manage! 
of forty-five If he agrees that £1,000 
of his gross salary be diverted to pro 
vide an approved pension, he will find 
that he then has to pay tax on income 
of only £4,000. Thus, where at 
his net income may be £2,700 a year 
his future net income will be £2,975 
In other words, by doing without £325 
of his present net salary, he is having 
£1,000 a year put towards his future 
when he retires This £1,000 
provide at age sixty-five, a pensior 
something like £2,000 a year 
teed for at least five ind there 
after for life. Or a quarter of thi 
pension could be commuted for a tax 
free sum which vork out 
about £6,000, leaving a pension for 
life of £1,500 On death bef 
pension age there would, in 
circumstances, be a payment 

about £20,000 


Let us 
that 


present 


t 


use 
guaran 


years 


would 


widow of up to 


tax the 


] 4 
iployee 


\t present rates of 
reduction that the et 
have suffered in his net 
period of twenty 
£6,500; and the 
treated the contribution 
vear to the pension 


just as he 


salary ove! 
years weuld be 
employer oul 
of £1,000 
expense 
had he paid It aS Sala! 

That, in the broadest 
top-hat scheme Whe y 
ask, is the catch There is m 
but not t 


everyon ith a 
is eligibie and =the 


+ 


arge 
pension 
vithin 
individua 
submitte 
Approy 


only be varied 
detined limits Each 
hat’’ scheme must be 
Inland Revenue 


may 


whose 
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SAFETY & ACCIDENT PREVENTION 


Die-Casting Dangers 





Make these Simple 


Operations SAFE 


By W. M. HALLIDAY 


In the die-casting foundry it is the minor accidents which 

cause the greatest losses. Most minor accidents arise 

from carelessness. How to combat careless practices 

is the theme of the author who, in his second article 
= , . A Aluminium Development Assoc 

(below), gives valuable guidance on breaking ingots and 
ladling molten alloy safely. crest of this is slightly higher than 
the floor of the channel ‘‘c’’ to raise 
that end of the ingot in the way 
iny foundries it is the prac holes ‘‘b’’ by which illustrated in the upper sectioned 

to break ingots into small he rig is fastened to the floor The view. 

pieces for greater convenience § « y llowed to form channel [he ingot is inserted into channel 
when teeding machine’ metal-pots through which an alloy ingot, ‘‘ with the notched side upper 
[his breakage is usually done by of tl shown in the upper left most, with one notch located im 
sledgehammer on the works floor tl mer, may be passed for mediately over blade ‘‘e."” One or 
ind is an operation having its own bre f Ihe integral bridge por two relatively light hammer blows 
peculiar hazards. f ample thickness and on the overhanging section — will 
Some alloys are brittle or friable, strenyt 1 prevents the left-hand suffice to start a crack across the 
do not fracture easily and cleanly. end the ingot from ‘‘jumping narrowest portion, as indicated by 
Masses of needle-sharp particles may upwards when the other end is struck heavy line in the sketch. The ingot 
is progressively moved along channel 


be dnven off the fractured portions by t mer 
for the severing of each section 


he unpact of the hammer. Thess t t ht-hand side of the rig, 
ery dangerous to eyes, hands here 1 igot is exposed for Hands, legs and feet are often 
Alternatively, a concrete tr t sharply pointed, har scalded during the ladling of molte: 


av be badly broken, so that aet t-steel blade ro IS per illoys Ladles are often badly 


particles fly from it, by each hammer t ited in the block. The designed, too large in capacitv. or 
blow 
The mnan wielding the hammer 
hould wear goggles and long glove 
\ properly des 
ist-iron rig should also be supplied 
for holding an ingot while it is being ; 
broken This rig should have sub ; : ar Fig. 1. Thia iron rig 
stantial bridge portions underneat} eS — an ingot safely 
which the longest end of the ingot ; : white oo being 
peers 5 s : 1 broken with a ham- 
b rests while a particular section ; ‘ = Crack here mer. The ingot is 
ingot is being smashed off. Su . : _Culting blode'e’ moved progressively 
, along the channel 
works tloor and (11) stops the ingot : Z “C” for the severing 
slab shding about or kicking up at Sead! clearance of each section. 
the opposite end to that on which Section View XX Blode 
the hammer blows are being delivered ! a 
The diagrams in Fig. 1 illustrat 
the construction and use of a very 
efficient safety device of this kind 
It is an iron box-casting rig consis 
ting of bleck ‘‘a,’’ flanged at the 
nd drilled through the flanges Channel 


esigned steel or stout 


Sia 








rig i prevents damage to. the 
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Two ladles 
for pouring molten 
metal. “A” is badly 
designed, and unsafe. 
“B” (construction des- 
cribed below) is good. 


Wi 


Fig. 2. 


Asbestos Taped 
for insulation 


Shielac, end. good grip 


Cover b 
~_ Spout @ 


ashe STOs 
This 


nough to 


kept in a 

Usually the 
weak and too 
bowl to 


very poor state 
handles of 
short, and 
vibrate mfortabl with both 
ineffective grip for the u 1and \t the tip of the handk 
Generally the handles are not rod is flattened to provide 
lated against heat, nor they ul to | hands slipping 
equippea with covers for Operators handling iIten alloy 
to prevent spiliage should wear gauntlet gloves extend- 
Such ladles, ing to the elbow, goggles, and either 
or apl or leg 


fitting leather 
ring the upper parts of 


of repair 
ladle s ire 


allow portion 


easily OI ri ra ct 


loaded 


vide an 
side 
are revent the 
the bowl 
in steel, very speedily 
thin by the 
molten alloys 
inspection 
maintain 


corrode, 
chemical 
Thus, 
test are 
in sound 


are worn 
action of 
very frequent 


to 


i close 


shields cove 
and the feet 
them Al] 


perso 


necessary 


iverse d 
condition 7 


gangways to be tr by 
ns carrying molten alloys should 
of all other articles, 
brushes, shovels, cleaning 
The clearest 
ensured to 
which sup 

machines 


be kept clear 


Good and Bad Ladles puch as 
A good ladle ot moderat: 
weight and a capacity which is easily 
manipulated [he long, substantial 
handle should have I 
insulation and a hinged bowl-cover 
for completely enclosing the molten 


rags, castings and dies 
should 

bale-out furnaces fre 

| ladled, and 


being fed 


ilways be 


will be icCess 
mn 


ire to t 


plies 
wooden grips for Which ar 
often 
forma 
surface of ladled molten 
tools te properly 
is of a J ae insulated 
It has a large handle simple sheet 
bow] devoid of cover or pouring eel guar ( rte he hand 

spout at the side rhe handle is too 
short and not insulated against heat 
not a I for 


shape 


Skimming tools ire also 
employed for removing oxide 
the 
These 


signed 


large tions on 


2 illustrates good and Dad illoy should 
examples Diagram A 
mon torm of ladle 


iny 


] 


ment must 
working 


is also suitable 


of damag 


once 


condition, and all cases 
or weakness reported it 
Finally, mention should be ma 
of the with the use 
of scrap 
to be re 
and careful seg 
difficulties 
ol 


connected 
et 
Given 


risks 
which have 


proper care 


castings, 
melted 

regation when storing 
should arist 
the shoy 


serious 
the 


no 
with 
floor 
It often 
castings may 
treated with a_ protective 
with the result that, 
the castings give off masses of vap 
If the immersed 
molten alloy, the vapours may caust 


ust scrap on 


he wevel 
inted 


happens, 
have been } 
substan 


when heate 


castings ire 
an explosion, with the same ill-etfects 
(previously mentioned is accrue 
from water laden Machi 
parts may be damaged, so that later 
a leakage of alloy 


ingots 


there Is 

All scrap castings should therefore 
be carefully scrutinised before they 
melted, to ensure that they are 
such other 
accumulation of water 
on 


are re 
free trom 
metallic parts, 
in internal pockets, 
Where scrap materials are 
from outside firm the need 
such care will be even greater 
the die-caster will rarely know 
the treatments given to 
in the original manufacturer’s works 
Many other aspects of foundry 
practice might be mentioned 
which methods are still fol 
lowed; but the examples describe 
here, and the remedial treatments 
suggested, will indicate the lines o1 
accident prevention may 


substaaces, 


and so 
dr iwl 
for 
since 
all 
parts 


an 


such 


unsale 


which 
organised 

It is usually the 
and common operations that 
accidents most otten 
elimination of unsafe 
these operations 
fruitful field of 
foundries. 


In most 
occu! 
pl ictices 
offers the 


ictlol 





gripping 

\ more satisfactory and 
of ladle is de picted at B The 
is shallower and has the | 
spout ‘‘a’ situated at one side 
from the handl Most of the b« 
is covered by the dome-shaped cover 
b,’” fitted to le a filling op 
it the front, Ia the cover il ; rl} 
is welded permanently in place fot pI ded that in a director 
simplicity The handle rod of lle« ompany *s not hold 
considerable length It may be a > f the share 
solid rod or tube and is mounted at a controlling 
well balanced shareholders 


Salter Kind 
PENSIONS FOR EXECUTIVES 


Continued from page 547 


bow! 
ourl 
40) 





wl ; 
ns outined 


ive ning 


employees, 


this case lirector is 


lirectors 


small angle to 
manipulation 
A concave shield 


OVE 
as ire barred 


The | | must be i reasonable 
ount I ircumstances: it 
pinned to the handle, gives protec not »-thirds of the final 
tion against molten alloy accidentally slarv ithorities mav insist 
splashed from the bowl The hand mn maller Not more than 


steel 


cross 


ust 


ex 
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25 per cent of the 
commuted for 
balance 
of a non-commutable 
able pension 

As in the « 
pensions, the life 
the insurance’ brokers 
hat schemes 
submit quotations an 
acceptable, handle all the 
arrangements with the Inland Revenue 
‘“‘Top-hat’’ schemes must come withir 
the four corners of the Income Tay 
Act, 1952. and the life assurance office 
as the Inland Revenue are 
iunx1ous the spirit as well as 
letter of the relevant provisions 
that Act shall be observed 


pension 
cash at the 


must be i 


la 
retire 

age; the the tf 
und non 


rdinary 
assurance office 
ottering 


ise f 


ire always read 
1, if 


their plan 


necessal 


well is 
that 





PERSONNEL N BULLETIN 


U.S. Ind “Sells” Poli 
. " - , occupations is increasing recruiting 
owe n ustry JeLIS ¢ Oompany olicy lificulties for the trade unions, because 
pension schemes create a_ sense of 
Ele security in the minds of employees 


IGH-PRESSURE sales techniques I ent in the British : 
The Minister of Labour has told the 


have been adapted by American ricit ithority appear to be quite 
gas companies to ‘‘sell’’ company policy tisfact ind demonstrate that. the Federation that several Government 
ind loyalty to employees, according t ; ns machinery is working lepartments are studying the effects 
i report by the British Productivity | | ggests that in view of the @! pension s hemes on employment 
Team which visited the United States bth ir market in Britain the They are particularly interested in the 
On joining an American gas com oil should consider the more subject from the point of view of the 
pany, employees are given attractive ( f manpower, and recom employment of people over forty, where 
brochures outlining company _ policy mer > of aptitude tests in the necessity of including them in a 
rganisation, and conditions of service mi ba promotion procedures pension s¢ heme is a bar to their engage 
ind pamphlets on employee benefits, | I nt physical examinations M™ent When more information _ is 
facilities, etc Throughout their ser 1d ' n of educational standards @Vailable the Government will considet 
; 
vice with the company they receive — for er el supervisory and_ tech vhat practical steps can be taken 
company newspapers, magazines, and pi It also considers that : 
Spec ially prepared copies ot company incr , fety vork would be justified WAGES NEWS 
reports which are mailed to their n the terests of lower costs and BUILDERS—Tlx National joint 
homes free of charge It is suggested , er productivity, although they Industrial Council for the Building 
that the adoption of similar measures nd that British plants were excep Industry has failed to reach agreement 
in Britain where they do not at present ] ( cept and showed evidence over the claim bv the unions for a 
operate would strengthen the work of a | isekeeping wage increase of 6d per hour, and 
ind = enhance the success of joint he te recognised that only four have _ referred the matter to the 
consultative machinery. \ rs had psed since the integration Industrial Disputes Tribunal. 
—— rog tarted, and the fact that CO-OPERATIVE WORKERS—The 
raining Schemes much 2 been accomplished was a Union of Shop, Distributive and Allied 
e principals, engineers and \WVorkers has submitted a claim for a 
rhe attitude of American gas workers é : I | B } rkers has su . da 
othe yees of the ritish age increase of 15s. a week for men 
is also largely influenced by company eee Autl . P 
ae ctricl \uthority ind women over 21, with proportionate 
education and training schemes which F ¢ 
, ‘ ; increases for juniors, on behalf of about 
are Closely integrated with recruitment 9z : . 
n romotion policies The primary i ‘ P . 25,000 Co-operative retail workers 
and | | s. _prima Transfer of Pensions ENGINEERS— Delegates to the 
aim of such schemes is the improve ines cola i ths deena 
I > ‘ i rt co erence © ep df «< fi é mt 
ment of supervisory grades, for the REPORT on the interavailability a : . lalgamate 
: : ; Engineering Union’ confirmed _ their 
view is strongly held that the success- 4 nsion schemes, advocated on . } 
: : : - support of the recommendation of the 
ful implementation of company policy the grounds that it makes it easier for . 
cae ie Pop : : a , Confederation of Shipbuilding and 
depends upon the ability of supervisors people to inge jobs, was considered . 
Pie : Engineering Unions that there should 
to carry it out and to ‘‘sell it t by the National Federation of ; = 
beh a : ; , be a new claim for a 15 per cent wage 
their operatives. Professional Workers at its annua! 
The team found no evidence that  conferen nonth increase for engineering workers 
4 ee we ae POST OFFICE EN 
American gas workers as a whole wer: It points out that the principle has teat Ghee emel a 
. . “ “ O 50, e Novees > 
working harder than their British already been adopted in the Civi cage ef nama proy 1 ade —_ 
, . ° . t : eer Ss plies é ac < 
counterparts Where increased pro Service uf in certain nationalised ; 5 B PI 4 ana sacrorie 
: ; i : departments of the Post Office have 
ductivity occurred it was due _ to industries Ihe Civil Service arrange ‘ 
; , received increases of 8s. a week for 
improved techniques’ rather than ment is 1 on the payment of a . ' ; 
6d. for women, and 4s. for 
juniors as the result of an award by 


increased effort. transter -’’ by the first employer em, 

An American team whic as bee to the second - - aa 
studying the British garg omen The report comments that the the Civil Service Arbitration Tribunal 
reports that relations between workers — increase pensions in non-manual wager WORRERS—The Union os 

' Shop, Distributive and Allied Workers 
has announced that the union side of 
— the eight Wages Councils covering the 
— . teas major part of the retail distributive 
DUKE OPENS DOCKERS’ NEW STADIUM and hairdressing trades has decided to 
submit claims for increases of 15s. a 
week in statutory minimum rates for 
men and women over 21, with propor 
tionate increases for juveniles Abou 
14 million workers are atfected 
THEATRICAL WORKERS~—In 
creases ranging from 17s. 6d. a week 
for supervising technicians, to 3s. tor 
part-time performance — staff have 
been agreed between the Theatrical 
Managers’ Association and the National 
Association of Theatrical and Kine 
Employees for workers in = suburban 
London and provincial theatres 





Wages and Disputes 
BOUT 496,000 workers received 
a wage increases amounting to 
The Royal Family’s interest in industrial welfare is unfailing. Recently £167,000 a week during March, accord 
the Duke of Edinburgh opened the Merseyside dockers’ sports stadium, ing to the April issue of the Ministry 
which he named Edinburgh Park, at Liverpool. The stadium includes f Labour Gazette. 
two football pitches, a cricket pitch, bowling greens, changing rooms, etc. Disputes during the month involved 
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410, S00 vorkers and 
251.000 w rking days ‘ » than f re nicians ‘ a 
this l was the result 
the Austin Motor W 
about two-thirds of the 
result of this 
parties to it Another 
involved nearly 2,000 pl 


I 
it Clydeside shipbuilding 


SS t ( 


i> i 


SHI hirst I t 


Unemployment Down 


A! April 13, the 
4 registered is 
375.800. of 
rarily 


number o 
unemp 
whor 29 600 vere 
[ stopped This was a decre 
f 21,200 compared with March 16 
Unemployment represented 1.8 per cent 
tf the « ited working 
mpared with 1.9 per cent 
2.2 per cent in April 
nployn in manutacturing in 
8,000 


popuilat I 


* 
Mar 


stin 
in 
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lent 
ised by 


j 


adecreases ol 


during Mar 
4 OUO0 


decre 
More Canteen Snacks 


Ho! R 
Chis is i 


engineering and metal goods 3,000 


n metal m 
by 


ictiny 


ina 
inulact t 


4,000 
by 


ure lextiles 
and buil 


14,000 


li 
lir 


reased ling 


ntr Fes 
licats 


Farming Apprentices 
PLANS for an apy 
& tor 


ing h 
b 


renticeshiy 


r fart been ann 

the National Farmers 

t National Union of Agri 

Workers, and the Transport ar 

Workers’ Union, who h 
iltural Apprenticeshiy 


is 


ive 


entering 
lh, 71 
n i 173 
by district 
council and 


farmers 


nittees 
ippre nticed tor 


com 
ils uppré 
mmiuttees 


Trainees 


in Brief 


\ 


SCALE I 
Wages 


letior 


Young Miners 
A NEW vout! 
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Workshop for Injured 


ting habits 


IDsid1es 


HE BEAT THE PANEL 


BBC 


Television . 


DIPLOMA 


This Parchment certifies that 
on the night of 
, of 195° 


the ‘ (hood. 


BBC 
Television 


roductive 
{ small 
be 

thei 
prece 

mk Si¢ k 


uM 
“Beat the Panel” « “Whats my Line? 


course 
t There 
undergo 
he would 
s fit te 


BBC Studios, Lime Grove, London 


‘ 


hhh 


Ponting : 
TF gh px hatin 
bringing 


Fred Udell, a commissionaire at a 
factory of T. Wall & Sons Ltd., 
recently beat the TV “What’s My 
Line?” panel and won this diploma. 
How? Mr. Udell is also a “noise 
abater” (he sees that the factory 
noise is kept down so as not to 
annoy householders nearby). 
“Noise abater” was too much for 
the panel. 


rts tron 
towards 
tor 
is been 


hes 


factor 
ist veal 
mmerce 
for 
and 
Yorkshire 
Snacks 
North 
Board 


teens into 


rises 





sideration will be to 


similar 


given 


101 


eat 
the ota scheme 
are * ¥ 
Minister of 


ibolish the 


Labour has l 
Tobacco Wages Co 
(Great Britain It is replaced by 
N.].C. for the Tobacco Industry. Si 
this committee was set up in 1948 ther: 


ing Union 
been 


ution in 
imme 
fa 40-hr 


has mh occasion to ust 


machinery of the Wages Counci 


* * * 
Apprentices should be 
part-time while 
ted Councillor |! 
meeting 
Birminghar 
He a 


Keep In 


Started 


Still i 


N. Hiley 


basis 
sugges 
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service 
retainer 


bet ver 


Nationa 





ANTEEN & CATERING 


National Menus for 


Coronation Week 


—and After 


By WINEFRED YEOMANS, 


Industrial Canteen Consultant 


This article might be 
subtitled “How to avoid 
monotony in industrial cater- 
ing.” Mrs. Yeomans lists 35 
British dishes—apart from 
roasts and fish—which are 
within the scope of the can- 
teen, and spotlights eight of 
them with recipes in detail. 

HERE 


a great, warm desire 


Is 


to celebrate the Coronation in 


way can; not only 
bunting, tlags, flowers and new 
but in our daily job, our 
homes and places of work. I believe 
that everywhere people will feel the 
urge to make others happy and com 
fortable, to help make this tim: 
hold a permanently happy place 
the memory, as it will have in 
history of our time 

Let us begin with that cup of tea, 
eloquent and versatile of all 
refreshment. Say it with flowers 
say it with a ‘‘cuppa.”’ We know 
what it Let the tea be 
good iccurately brewed in a clean 
urn or teapot. Let it be served in 
a clean cup, pleasantly, by a bright 
ind tidy person with presentable 
hands and teeth, and hair neatly 
dresed And the same for 
cotter 

Now for food I think 
should sit and systematically 
plan the main dishes and features of 
the menus not only for Coronation 
week but the weeks after it. Such 
foresight will be an immense help to 
the catering and storekeeping and 
to the staff in general. 

I think, too, that 
possible a packed meal 
should be laid on. Your people will 
not forget this and it would mean 
bringing in revenue that otherwise 
would be lost when folk go out 
sight-seeing at the expense of their 
usual break or meal. 
furnished 


ever;ry we 


with 


frocks, 


the 


most 


means 


goes 


the 
down 


we 


wherever 


SeTvViIce 


Canteens with deep 


552 


ot 
hardly 


son 


{ 


We 


tasty 


f 


CW 


prepared 


Our 


\ 


folk 


pre 


} 


served 


t 


Stea 


puddui 


merset 


pudding, 
sweet 
and 
ipe given 
ow 


ts or low temperature 
an get well ahead with 
ind so safeguard them 
t supply difficulties, late 
d so on Suppliers will 
to after their 
it will need the support 
ning systems and _ prac 
the buyers 


toes look 


1 ense on 


National Dishes 


have a large repertoire 
hes, though ‘you would 
e it, judging by the way 
d Let us run through 
iming they will be well 
ely neatly 


cooked and 


teak and kidney, pie 
ury bacon and 
It beef carrots 
iced beef, Scotch 
iled gammon or belly of 
ions and pease pudding 
f mutton, white onion 
ead with caper or parsley 
ngue sharp 
amed) chicken rice 
uce and peas; Irish stew 
stewed steak rich 
h pork pie (Squab pie) 
hot pot topped 
ed potatoes and 
vith pickled cabbage; a 
s pie made with fresh 
onions and sea 
toad-in-the-hole 
toad in 
of tender 
potatoes 
white 


and 


or 
onion 
and 


style 


with sauce 


on 
with 


with 


served 


browned 
choy 
pork Sausage 
batter; finger 
onions, fried 
mixed grill; 
rabbit with bacon 
oached egg on 


poached 


peas; 
smoked 
irefully ind 
le with 
ute cleanliness and plenty 
mixed meats—ham—egg 
and ham pie 

various—vegetable 
d’ceuvre in 


imagination, 


veal pork 
nnaise 


itter—hors 


let us teature some 


I-NGLISH 
Cornish Pasty: 
ide with dripping or 
Filling raw beef steak and « 
finely chopped onion 
turnip, pot all raw and 
Mix all ingredients well and season 
Vethod: Roll out the dough pretty 
brush with white of egg (to 
on 
1 


1 she 


lard 


(500 


} 


irrot, 


iver 


atoes siiced 


thiniy 
ma i protective film to hold in the 
in the filling but add no 
gravy or they will cook in 
their own Seal the edges very 
well indeed, brushing them with white 
ot Bake at first in a} 
vhile filling and pastry swell and 
d Finish baking in moderate 
‘‘soak’’ contents thoroughly 
about one hour 
Pudding: 
which must be 
stainless steel or 
iluminium or enamel, and_ free 
scars, cracks or broken patches 
Line carefully with 
cut in triangles, because these are easy 
to fit in Put a crumbs 
ind bits in the base Have your berry 
fruits ready and hot Pour in 
half way up basin. Put in more bread 
pour in more fruit and Put i 
iunother slice of bread or some crumbs 
Add fruit, and lastly lay on top 
fit over lid Press 


i slic e 


ke 
juices Lay 
water as 
juices 

not oven 


he 


eog 
aia! 


edges seal 


heat to 


Time 


Summer Lightly 


gi 


china 


grease 
basins fireproof 
anodised 
trom 


giass 


crustless bread 


closely few 


stewed 
press 


more 
all like a 
this down 

rhe basin must be quite fu 
the bread must be deeply colours 
the fruit juice It will not swel 
levelop its glutinous ‘‘hold’’ 
the juice is hot. Lay over the top a 
piece of buttered paper and set a plate 
or saucer there. Complete your 
in this way, standing them in 
plates to catch any overflow g 
They can be set one on top ol 
with a weight on the top one 
in the cool to set serve 
turned out and 
creamy custard sauce or whippe 

Note Since berry fruits 
Continued on page 554 


and all 
1 with 
and 


} 
unless 


basins 
soup 
juice 
inother 
Place 
day, 
with good 
1 cream 
not 


sugared, 


ire 
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@ The Chairman who prefers positive action to mere platitudes may be 

certain of a permanent vote of thanks . . Spreading far beyond 

shareholders in general meeting. 

* Complete, systematic retirement provision for all permanent em yloyees is quite as 


necessary as provision for depreciation of plant, and should, in the same way, be made year 
by year out of current revenue. 


e | xpert information on Works Schemes is freely available from 


4, Cf) Y, vn 
YIZS, L LOAM PLEB SCORM!OW SOWUICE 


S.W.1 . TELEPHONE SLOANE 3465 


38 LOWNDES STRIE LONDON, 
GLASGOW, ©.3 25 CROSS STREET, MANCHESTER, 2 9 TITHEBARN STREET, LIVERPOOL, 2 


NEWTON PLACt 


12 FASY ROW, BIRMINGHAM, | JUTH , LEEDS, | . 39 KILDARE STREET, OUBLIN 
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. t 
rhubarb 


; 


ints 


or 


I 


ore 


1k 


iyenne 


nt 
nte 


Make a 
rabbit 


pri 


we 
er 


Eve's 


ittl 


pule 


I pping 


ind 
elf 
thre 


11x 


ore 


Sug 
the 


miiy 


ipples 


t 
( 


Welsh 


Opec 


Welsh 
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; 


to 
ount 


op 


e 


e 


I 


vay 


if 


re 
re 


} 


e 


be of well-co 
small, or 
tinned blackberry 
od this), with 
When correctly nm 
treat ! rhe 
ontains raspberries 


the basis may 
ut 


plums 


very 


or 


SCOTTISH 
think I 
‘afters 
one rabbit allow 
little onion, nut! 
hard-boiled ¢ 


vedient t 


led pork i 
pepper and "eR 


r 


Have it 
use the carcase 


ld water 
} 


cut 
and (and 
ravy stock Cook the liver in 
Bring rabbit joints to the 
mmer for 1 hour with se 
few roots 
Chop the 
rashers of cooked bacon 
lcrumbs, grated 
salt, pepper, 
ind) =bind 


into 


livers 
mix 
rind 
parsley, a 
with milk 


ycemeat 
lemon 


Mi 
balls 


little good gravy Place 
forcemeat balls and 
sliced « 
pour a little gravy 
be eaten cold, mix a 
of melted gelatine in the 
with puff pastry and 
thoroughly (this is 
extra gravy if hot 

Pudding. Filling 
sugar and syruyj 
ler, lemon. rind 


ove! If 


Ss, Sugar or 


clove pow 


Equal quantities of 
double that 
rising flour, salt usual, tw 
ges to the Ib flour, mill 
( hop the ipples 

strain off the 
ind syrup to this 
ipples this, which should 
the purpose 
pie dishes 

sugar, add whis 
rind, and mill 
consistenc 


inc 


Margarine, 
is 
ot 


e 


liquor and 
in 
enough = for 
in greased 
im fat and 
uur, lemon 

1 dropping 
fruit 


ilette nite 


vitl 


smooth 

Bake in 
WELSH 

**Duck"’: 


ind neatl 
| 


Ox liver 


sliced and 
salt, pepy 
onions 
nce 
in 
onions 
bits. of 
the flavour of 
ind veg 
pour 
for one | 


igain e! 


flour 
Plenty of 
ul meat esse 
dripping 
lav in the 
\ tew 


deep 


veast 
ind ove! 
Ss Bake 
ind bake 


with ringed leeks in 
otatoes 


Rarebit: All: 


I 
wing hait-a 


ure 


stab 


Straine 
nil 


tres 


f 


1uthenti 


will choose Fife Pie wit 
Eve's Pudding for 


ly 


Wash and joint the rabbit and soa 
n 
corset 


it 


} 


this 


Cook 


with 
vitl 
ind 


little 
il 


t 


essentia 


amount 


Partly 


+ 


+} 


pit 
suitab 


PTAV\ 


Spread 


hard-boiled 
1 quartered) in pie dishe 


sugar 


Cook peels and 


I grated Nneest 
the 
ibout 
well and 
salt to 
sieved 


firm 


Ir in cheese 
irgarine 
Stir 
ind 


‘ 
ind 


IRISH 
lead, Cabbage, Thump: Pre 
ok the pig's head, having 
x spice and pot herbs in the 
hen the 
ind gl 


head is cooked 


ize it brown in the 


hot oven or beneath the grill 
with fresh green cabbage and 
mashed potatoes (thump) and 
light brown gravy from the 


Serve it 
creamy 
i nice 
stock 
Almond Cheesecakes (an 
version): Make a mixture the texture 
f a Bakewell filling with creamed 
margarine and sugar, ground almonds 
i few fine breadcrumbs, melted mar 
garine and egg, plus rosewater if avail 
ible, and lemon rind and juice. Fil 
this into flaky or putf pastry shells and 
in a fairly hot oven It may be 


in eight-portion card cases or 
tins 


economical 


" 
bake 
made 


tart 





Industrial C.D.Os. See 


Emergency Feeding In Action 


observers from 
ind Co Tate and Lyle, 
and) «British Oil and 

those who 
of emergency, 
organised in April by 
borough of West Ham 

demonstration was to 
esponsible for defence cf 
is and electricity under 
spitals, etc., to plan how t 
th normal feeding arrange 
bombing attacks 


f West Ham 


lefence 


vere 
nonstration 


imonyg 
ods 


the 


bf hool meais 
uided by Civil Defence 
lemonstrated the construc 
mple improvised boiling 
Made from bricks, rubble 
tal sheeting, held together 
ixed from earth and water 
in be qui 
ery instruction 
Saw built, with 
! drainpipe chimney stacl 


lit Such a 


COOKET ‘ 
little 


the cooker 


COOKET can 
and =be used for 


king stews et 


Putting the finishing touches to an 


\lso demonstrated was a simple open 
cross-trench cooker on which a g 
ot potatoes and 
pudding was cooked and later 
to visitors and demonstrators 

Equipment from a Ministry of 
transportable kitchen unit 
plaved including a rriplex 
and Soyer boiler 

\ complete kitchen unit can provide 
up to 500 full meals at one cooking 
the number can be increased by vary 
ing the type of meal. 

[he improvised brick-built 
cooker, however, plays a very impor 
tant part in Civil Defence emergency 

ding, as in an emergency it might 
( lways be possible to provide 
kitchen unit equipment if the demand 

‘re very heavy. 

Those 


meal stew, 


suet 


serve 


Fox 
dis 
tel 


was 
! 


cooker 


type 


demonstra 
with Civi 
(Emergenc\ 
which con 
for building 
and 


who attended the 
will be provided 
fence, Welfare Section 
training manuals 
iin illustrated instructions 
and using emergency 


transportable kitchen equipment 


‘ al ) 
eeding) 


cookers 


improvised boiling plate. 
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PHONE FOR A FREE DEMONS 


HYGIENE PRODUCTS (crear privat 


11 GROSVENOK GARDENS, WESTMINSTER 
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‘Hi-Ds! 


TOWELS 


APER 











The Place of Glass in Industry. eee 





GLASS IS 
TOUGHER 
THAN GOAL! 


One of the problems associated with coal 





washing equipment has always been the 
heavy wear-and-tear caused by alternating 
wet and dry periods resulting in abrasive 
action of the coal on the rusted sides of the 
troughs and chutes. This problem has been 
successfully overcome by the use of linings 
of glass sheets. The * VITROLITE ” instal- 
lation showed no signs of deterioration after 
more than six years’ use. The metal troughs 
used previously had to be renewed two or 
three times each year. 

This is but one example of the way in 
which glass can bring greater efficiency and 
economy to industrial processes. Indeed, 
there is almost no end to the ways in which 
glass can be used. Its resistance to nearly 
all types of chemical corrosion, combined 
with hardness, make it a material of wide 


applicability. 





Consult the Technical Sales and Se-vice Department of Pilkington Brothers Ltd. 
at St. Helens, Lancs, or Selwy: yuse, Cleveland Row, St. James’s, London, 
S.W.1. Telephones: St. Helens 4001; Whitehall 5672-6. 











PILKINGTON BROTHERS LIMITED 


plies are available through the usual trade channels. 
“ VITROLITE is t ‘istered trade mark of Pilkington Brothers Limited 
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New Industrial Equipment 














EXECUTIVES’ 


THESE PRODUCTS ADD 
TO EFFICIENCY 
June 19-26 the second 
and Factory Efficiency 
Exhibition organised by the Bi 
mingham District Industrial 
Safety Group will be held at Bingley 
Hall, Birmingham The largest of 
its kind in the country—and possibly 
this exhibition will be the 
industrial 
up-to-date 


ae M 
Satety 


and 


in Europe, 
means of 


em 


showing 
ployers and employees 
equipment and 
available for protecting the man and 


wor k 


methods which ar 


woman at 
Coinciding with the 
congress with the theme 
for Safety and Health in 
will be held 
Hereunder are 
the aids to greater 
safety which be on 


exhibition, a 
Trainin 
Industry 


sore ot 


ind 


reviewed 
ethiiciency 


will show 


Access to High Places 
SHE Giraffe (illustrated) is one 
products of William M 


which will be seen 
viding n 


ind Sop 
Birming 
Jesides pr iuntenance 
vith ¢ fortable and secu 
lace the Guratte 


bipeil 7h 
four |! n 


I 
ble t carry 


in gt 
to be i 


height r radius Opera tior 


by a hydrauh 


single ram The 
operator simply pumps the platforn 
to the required working height by 
manual reciprocation of the pump 
lever To lower, the Operator turns 
the control adjacent to the 
pump. Designed with a view to safety 


stage 


coupled to a 


release 


SURVEY OF 


AIDS TO 


INCREASED 


PRODUCTION 


Readers who wish to know the suppliers of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph or the firm’s name. 
We are always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 


S il tubu back 


p is i 
itiorm 
lescent 
erated 
ensure 

jacks 


vhen in 


For Quick 


Assembly 


hs exhibits of / 
Lt ul prir 


Ss equip 

factory 
ncK and 
benches 


Health 
O* the tar f if Labora 
_tor ill be seer mat of their 


Protection 


include 

for the 

to give 
ids oils, 
glues, et 
five-day 
from the 
ete range 
and 
tones 


tants 
ticid f ir 
iC es ) 1s In tac 


canteens and offices 


Hygiene in the Factory 
oie main feature on the 
Hygiene Products (Great 

vill be t I Hi-Dri 


Marketed in two t¢ 


stand of 
Britain) 

paper 
vpes—an 
suitable 


Ltd 
t els 


industrial ro hi is more 
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for factones and works individua 
which are table for work 
Surgeries, offices 

ire Only used once 
service 


towels 

like the 
ind then are throw: 
provides 
loan 


away The lispensing 


cabinets tree on 
Safeguarding the Skin 
AVING m 


being as a 


iny uses, the n 
hand cleanser 
saroul 

Broth 


water 


cleanser 


Sandeman 


solvent 
exhibited by 

It is said to be emulsified in 
is applied by rubbing into the dry skin 
and then washing off with water 
Saroul is designed to remove ingraine 

deposits of oil, grease, paint, tar and 
general dirt It not remove cellu 
lose and some synthetic ink I 
dyestutts The dients of 
which include medicina 
intise pty ana 

sulphonated castor 
by the 


will 
paints 
powerful ingre 
this cleanser 
paraffin oil 
high proportion of 
been approved 
Council 


agents 


oul have all 
Medical Research 


Latest Press Guards 


jhe guard and press illustrated 
were supplied for the toolsetters 
satety course at Birmingham Universit 
by the Highwood Engine: 1 


vh will be this 


ring ( 


showing 


inter 
latest 


types of guards including an 
locking guard inc« rporating the 
type of air sequential operation erected 


on a Taylor and Challen 1290 Press 
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OWELS on HIR 


(REALLY CLEAN) 


For Offices and Works 


All Types—for All Purposes 





TURKISH TOWELS —stiut tHe — BEST DRY” 





Towels that are really clean 





The same person is assured of the same towel 





It is a Weekly Service 





Service with the ‘‘Personal Touch’’ 





Roller, hand, tea, and guest towels, also dusters 








* WE ALSO OFFER A WEEKLY 
SERVICE IN OUR LAUNDRY 
WORK FOR CANTEENS, 
WORKS, ETC., SUCH AS 
OVERALLS, TABLE |'NEN, 
ETc. 











THE HURST LAUNDRY (1930) LTD., ASHTON-u-LYNE 
Phone : ASH 1162 
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} 
| ber 


rtical screen electrical] 
1OC Ke “y guard fitted te i Fis 
lrauln moulding press 


gy complete in its 
Automatic Guz ards 


1": * 


Guarding I qu Poe i 


interlocking yet automatic guard incor 

rates a clutch non-repeat device, if 
ie machine is not fitted with one It 
comprises 10-gauge guided sheet metal 
screen across the full width of the beam 
anc a 10-gauge general purpose 
valance, slotted for vision, and detach 
ible in sections 

rhe clutch is locked inoperative until 
completion of initial movement of the 
foot pedal, which lowers the screen 
and locks it approximately | in. above 
the component Further pedal move 

ent then engages the clutch and 
provides complete and sensitive beam 
control until bottom of stroke 


End of preview 





CANTEEN 





Blender and Cutter 


KF‘ YR the small canteen, these two 
kitchen gadgets wiil be of interest 
hat on the lett of the picture is a 
miniature saw for sawing bones for 

soup, and cutting up rabbits, joints, 

frozen meat, hams, red cabbage, ect 

The other is a pastry blender of stain- 


less steel wires It keeps the dough 
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d—which ts 
pastry making 


hard-boiled egs 


gg ish berries 


et ind cream sugar and butter. 


(PM 630.) 


Electric Roll Cutter 


YHIS electric roll 
tw 

1 or oblong, in one minute 

ready for filling and witl 

f hinge left 

r can be adjusted 


ut and t acce 


cutter Is 


to ensure h 


t sizes 


cu more than = sixty 


te the 


self-lubricat 

230 0 volts 

in be plugged 

rall nsions 

29 high, 
} 


‘(PM 631.) 





| BETTER HOUSEKEEPING | 





Factory Cleaner 


PTCHE picture three unit 
| : sun ' , light 
; 


louble 

to the 

done 

metal 
Ss vary 


Ke tension tubes, brushes, crevice nozz! 

blowing attachment, et The cl 

is suitable for use on a great variet 

jobs e.g sawdust tre 
machinery 

) factory 
coach interiors and so on 


removing 
dustless cleaning in a fi 
extracting dirt and dust tror 


(PM 632.) 


provide 





SAFETY 


turbine 
eaning 





r also 
unit 1s 
itlet 
ving [' is claimed for a new 
ible board that, in addition to being fire 
the resistant, it will keep the factor 
thout 


Fire-resisting Board 


insulat 


othce warm in winter and cool 
summer 
Of its fire-resisting qualities thet 


is no doubt In a test witnessed by 





The man you want is within your grasp ! 





PERSONNEL MANAGEMENT, WELFARE 


Advertise in the classified columns of the DAILY 
HERALD. Employers all over the country use this 
medium for finding skilled replacements for every 
trade and craft. They know that of its 5,400,000 readers 
MORE THAN HALF are in skilled occupations. The 
following are typical DAILY HERALD reader groups: 
Manufacturing and Industry ... 1,060,000 
Building and Engineering .. .. 580,000 
Commerce, Finance and Professions 390,000 
Mining and Quarrying is 280,000 
Transport and Communications 270,000 
Distributive Trades 250,000 
Every classified advertisement appears in ALL 
copies, covering TOTAL circulation. 


DAILY 
HER ALD 


15/- per line. Communications should be addressed to 
DAILY HERALD, 


- > 


d Advertisement Manager, 
House Long Acre, London Ww 


Telephone Temple Bar 1200 (Ex. 454 and 466). 
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Special line in 
CAFE & HOTEL FURNITURE 


Well constructed modern 
design Tub Chair with 
stuffover seat, seat and 
back covered in various 
shades of leather-cloth, 
with Light Oak or Walnut 
colour frames ... 106 
Whilst Stocks last. 
30” high stools Walnut or 
Light Oak colour 19,9 1 


Jelks 


or Mollowiay 


trated Lists 
Contracts Dept. 
263 275 Holloway 
Rd., London, N.7. 
Tel.: North 2747 
(13 lines) 
Now well into their 
second century 














FIRE! quick: 


WHERE’S YOUR 


NU-SWIFT ? 


The World's fastest 

and most reliable 

Fire Extinguishers 

Pressure-operated by sealed CO) Charges 
NU-SWIFT LTD + ELLAND + YORKS 


a blow-lamp flame of 
( Was plaved on a l it 
piece of the board for 
inutes. During this period 
spread of flame and at 
the test the board 
ind handle at th 
only evidence of the great 
had applied was 
patch on the reverse sid 
ple (due to the from 
fibres becoming ! 
the intense heat) 
oke at all 
used for wall, root 
and for partitions 
resistance to 


Was 


easy to 
been 


smoke 
carbonts 


There 


ird can be 
and ceiling linings 
where { ill provide a 
heat jual to a brick wall 114 in 
thic! fibre 
tion sheathed asbestos 
cut 
in weight and reflects 
though it can be 
It eliminates all 
comstruction 


(PM 633.) 


msists of cane insula 


with an 


com 


pound It may be easily and 
light 
pleasantly 


{ 


handled 
the light 
lecorated 


the disad\y 


} 


desired 


intages of wet 





| SEATING 











In Every Ship of the Royal Navy 











* Is Your Works 
Equipped with 


Ufrightoolt 
DISPENSERS 
. : 


for 
CREAMS 
LIQUIDS 
CLEANSERS 
etc. 


Clean 
Economical 
Hygienic , 
Write for 
Details 


DISPENSERS LTD. oday 
ar 


BRITHORN WORKS 
TELSCOMBE CLIFFS, NEWHAVEN, SUSSEX 
Telephone: Peacehaven 2335 (2 lines) 





| Comfort for Women 


Q' particular appeal to the woman 
tive, this upholstered chair 

can be easily adjusted for seat 
ind foot-rest positions \ll 

ed independently, and 

ut by the operative herself 

ris finished in chromium an 


back 
these 
can 


} 








“MERRIE ENGLAND” 
RAMSGATE 
The ¢ st spot on the South East Coast. 
Now ¢ Works’ Parties and Outings, for 
1953 Fully licensed bars, first-class 
cater i a great variety of amusements. 
Par m: 


CATERING DEPT., “MERRIE ENGLAND” 
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the seats and back-rest are upholstered 
in a wide range of colours. The sides 
of the locker—another added facility 
finished in polychromatic 
The locker can be used t 
stow away handbags, shoes, ete 
Folded flat in a few this 
ehair can be moved from one part of 
the factory to another or stored away 
quite owing to its light weight 


(PM 634.) 


are also 


colours 


seconds, 


easily 


. . 

For Industry’s Trainees 
ee on the nesting 
4 principle so that large numbers 
stowed away in a little 
when not required, this desk has a top 


can be Space 





and 
top 


of 15 
fitted flush 
frame, and 
underside 


mm, plywood recessed into, 
with the tubular 
secured to lugs on the 
Inkwell hole and pen 
groove are provided The top has a 
stained and polished finish. Rubber 
buffers protect the polished woodwork 
from damage when the tables 
stacked The complete weighs 
approximately 25 |b. and can_ be 
stacked in lots of five. Height: 30 in 
Width: 24 in (PM _ 635.) 


are 


desk 





WELFARE 





Special terms are 
offered to canteens, 
sports clubs, board 
rooms, etc., by the 
manufacturers of 
these _ self-aerating 
syphons. From the 
same firm are 
available soluble 
effervescing tablets 
containing the con- 
Stituent salts of 
natural mineral 
waters, e.g., Vichy, 
Seltzer, etc. 


(PM 636.) 
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now available 
to commercial users 
in 4-gallon cans 


TEEPOL—Shell’s master detergent—swiftly kills all 
grease, suspends dirt, leaves spotless and smearfree every 
surface to which you can safely apply water. The 
unrivalled and unvarying effectiveness of TEEPOL means 
speedier, easier, more thorough and more economical 
cleaning everywhere. The first 4-gallon can will convince 
you of TEEPOL’S outstanding value! 

TEEPOL (Liquid) is supplied in 4-gallon cans fitted with 
a special economy pouring device; also in 45-gallon 
drums and I-gallon cans. Distribution is country wide, 
thus ensuring rapid service. 

Write for free illustrated booklet giving practical 

advice on the uses of TEEPOL, and price list, to any 
Divisional Sales Office of Shell Chemicals Limited. 


Shell Chemicals Limited 


Divisional Sales Offices : Walter House, Bedford Street, London, W.C.2 Tel: Temple Bor 4455 


a 


42 Deansgate, Manchester 3. Tel: Deonsgote 6451. Clarence Chambers, 39 Corporation Street, 
Birmingham 2. Tel : Midland 6954. 28 St. Enoch Square, Glasgow, C.!. Tel : Glasgow Central 9561. “TEEPOL” is a Registered Trade Mork. 
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Summary of Official Publications 





READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


INDUSTRY AND PERSONNEL 


STATUTORY INSTRUMENTS ) e fror Ma 1, 195 
No 6. The National Insurance (Overlapping 
No. 530 (S.47). The Fire Services (Appoint- Benefits) Amendment Regulations, 1953. [ats 
ments and Promotions) (Scotland) Regulations, nl 2 le by National Insurance 
1953. Date Mar 153, made b *rincly t t ri 1 with the Treasur 
retar f t nd | Insurance Act 
Revoke provisions 
! llowed for adj 





eriain persons 
ed to workmens com 
( I May 7, 1955 
No 61. The Boot and Floor Polish Wages 
Council Great Britain) Wages Reguletion 

pr ' Amendment) Order, 1953. ed Apri 

No. 535. The Fire Services (Ranks and Con- M abe 
ditions of Service) Regulations, 1953. |) 


Principal Se 


Oper 
per 


ate : larch 27 15 GENERAI 
No. 547 (S.50 The Fire Services (Conditions 
of Service) (Scotland) Regulations, 1953. D Accidents; How They Happen and How to 
Muy . Prit thse Prevent Them ss t the Ministr 
tiona I Factory Dey 
Apri 13 “H W.S.0 
Choice of Career. (New Sesies No. 
Coal Mining In dustry ls 


The Lace Finishing Wages Council 
at Britain) Wages Regulation Order 195 INDUSTRIAL COURT AWARDS 
1 Mar us nade | Minister 





No. 2438. Government Industrial Establishme nts. 
te oncerning ippli atior 
: - ‘ warded under Industrial Co 
oo - ” ; “3. Award: The ! 
April 17, 1958.) rent rit range of 
o 599, Ihe Wages Regulation (Licensed F rare 2 17 53 

Residential Establishment and i Licensed | wosvusiainiiia eed E stablishments. 
Restaurant) (Amendment) Order, 1953. dated for pay increases for map at 

pret 2, eo inister Of a? : employed by the Admiral 
“oe - nder_ Sectior eg rrent merit range of 5 
17/3 


HVS.O id . 
d to As 


fixe new statutor re 


Jistributive Trades. Reterence: ¢ 
tin workers. Operatiy : 


for certain grocery workers in 
e - ° provisions of agreement of the 
No. 669. The National Insurance (Industrial | for the Re tail Multiple Grocer 
Injuries (Prescribed Diseases) Amendme nt 1 rade in England and Wales 
Regulations, 1953. Dated April 16, 1955, 1 January 5, 1953. Award: In 
Minister of National Insurance 1 ctor f m/2/ rs 
Nation ‘W u re - ga xdware Manufacturer. Referer 
increase of 3d. per hour, Award 
miosis to orker ' , ; 
Operative per hour 1 53 
4 , 3 vernment Industrial Establishments. 
pril . y ; th 
. or a increases tor li » 
No 6 74, The Button Manufacturing Wages Coun- ninde = transferrers and metal 
cil (Great Britain) Wages Regulation (Amend- ad the the Admirals Award 
A Order, 1953. Dated A 5 nerit range of 40s. per week 
’ mister ot i} 
) Sectinn 10. G + 5 
a , ; Reference: Dispute 
(Amer “ ‘ . r Z vable to road haul 
reg " ei ‘ ye \ firm of fruit and 
t Liverpool Award The 
remuneration paid 


Operative \ 
Op. 683. The Dressmaking and Women’s Light 
Clothing Wages Council (Scotland) Wages Regu- ee workers employe: 
lation (Ame ndment) Orden, 1953, Dated Apri! 2! aatinizel h “€ licensed 
1953, 0 1. Minister of Labour and Natior PP cig - te A rlv rates of 
eT VICE rg tion 10, Wages Councils Act ro ann paseieel a overtime 
" f Foon en he DD linely fixed statutory rates: ‘ 
by altering the detir to operate for a period of thr 


irner Operative from May 6 1954 " P tery Industry. Reference Cor 

704. The Fustian Cutting Wages Council amnaals made by the Britis! 

(Great Britain) Wages Regulation Order, 195 — - | 

Apnl 2 1953, made b Minister fe sttery Workers for altera 

t National Service under Sectiv “a litions of work contained 

ouncils Act 1945(a). H.M.S.O ++ sacle’ Pao Baggy voce 

Order F.C.(26) and fixes new stat enna follows: (a) Schedule 16 
remuneration payable Operative ey re to be amended 


ederation and the 


f he lult fem 
. i | ver hour ic 

The Police Regulations, 1953 ) ae . id. per hour 

1953, made by Secretar { tat as 


neither side 
nder Section | 


: - o alter an : 
ld Alter th finiti ‘ , » 1952 Settlement 
: ¢i cordance witt 
increase nownts paid 11 » v Wages Structur 
refreshment and lodgings z ed » after bas 


line 2, shall be inserted ‘‘plus 
ving bonus The follow 
Ble shall be ade led to Schedul 
who by arrangement are require 
( statutory holiday shall forfeit thei 
rigt | v pay if they do not awe f 
tine ( ‘ such holiday 
No. 2445 "ioe, ogy Hock ond Fishing Tackle 
Industry. Reference: Claim for wage increase 
Award The tandard wage to be 
tr 72d. per hour to 51 Yd : 
No. . Saw Mill Industry. age none Int 
pretation vf 1 No. 273 Award The 
t lec Award gave the workmer 
to a second week's holida 
omplete week at any time 
ilendar year, or in odd days, as 
greed with the employer 29 /4/5 
Iron and Steel Trades. Referenc: 
per 


INDUSTRIAL DISPUTES TRIBUNAI 
AWARDS 





No. 314. Remuneration of Certain Workers 
Employed by a ) Firm at Shoreham Airport, Sussex 
Claim: That company should apply terms of th 
ngineering agreement of November, 1951, fro 
perati dat thereof Award: In ) 
hal Ww 2 
No. 315. Settee on of Draughtsmen in 
Engineering Industry. Claim: For specific s 
It draughtsmen with correspo 
male tracers Award: Salar 
be increased by 7s. td. per we 
vears of age; by Ys. at 23 and 
25 or over; salaries of female tra 
over to be increased by ts. td 
ayy’ 


week - ded 
No. 316. Remuneration of Musicians Employed 
by Certain Theatrical Proprietors in the London 
Area. (Claim: For revision of weekly bonus 
cordance with terms of agreement between tl 
ins’ Union, London’ Branch and = tt 
itrical Managers Association. Award \ 
lusive bonus of £2 ws. bd a week to b 
in addition to present minimum basic rates 
bonus not to be taken into account wher 
‘ lating matinée payments, rehearsals, et 
Musicians paid above the basic minimum shall 
receive such proportion of the bonus as t 
ensure that they receive not less than tt 
ninimum basic rate increased by 
The full amount of the bonus is 
in respect of a full working week 
No. 317. Question as to the Observance of 
Specified Holidays with Pay Schemes by a 
of Civil Engineers in Scotland. Claim: 1 
ympany should observe the Building and Civ 
Engineering Contracting Industries holidays wit 
pay schemes as laid down in certain specifi 
igreements Award In favour of clair 
1b 2/8 
No. 318. Remuneration of Musicians Employed 
at Certain Theatres in the Provinces and in 
Scotland. Claim For increased bonus 
t2 Ys. 6d. a week in place of existing bonus 
! a week Award In favour of claim 
yy / 2/53 
No. 319. Rates of Wages and Payment for 
Overtime for Workers in the Hosiery and Knit 
wear Industry in Scotland (Except Hawick) 
Claim: For increase in wages and overtime rates 
Award 1) Wage rates for adult female time 
workers to be increased by 6s. to a minim 
of 76s. a week, with proportionate increases for 
niors b) Female pieceworkers to receive 
flat addition of 1 week c) Piecework basis 
time rate for females to be increased t 
Stis 1 week 1 Rates of all adult ma 
workers to be increased by 6s. a week to 
inimum of 116s., with proportionate increas 
for juniors t Overtime rates pavable t 


(Continued on page 564 
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Clean and gleaming crockery — 
or a smeary half-done job that has to be done again ? 
A machine that functions efficiently week in, 
week out—or one that continually needs de-scaling ? 
Don’t blame the machine! It’s the detergent you use 

that makes all the difference . . . Change over to 

DEOSAN H.D. CLEANERS 
POWDER DETERGENTS) 


—specially made for this purpose. They shift rapidly all kinds of 


grease and soil, they rinse away easily, they are powerfully 


bactericidal. H.D.1. for hard water, H.D.2. for soft water. 


Full details and technical advice from 


DEOSAN LIMITED, Catering Hygiene Division, 345 Gray’s Inn Road, London,W.C.1. 
(One of the Milton Group of Companies). 
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Summary 


Continued from page 562 





No 320 
Apprentices 
Dyeing and 


Rates of Wages of 
Employed in the Textile 
Finishing Industry. ( 


Engineering 
Bleaching, 


321. Claim for Payment of Accrued Holi 
Credits to a Worker Formerly Emploved 
a Clothing Manufacturing Firm in London 
For p nt ida redit t t 
“pent 


No 
day 
by 


No Bast Rate of Certain) Workers 
Employed — by an Engineering Company at 
Ashton-under-Lyne. ( \a1 Phat iner I 


No 323. Remuneration of Certain 
Employed by an Enginering 
Lancashire. (| That whee rator 


Metal 


Dressers Firm in 


Ir Award 13. A 


and Conditions of Employment 
Employed in the Film 


No. 324. Terms 
of Certain Workers 
Producing Industry. ( 


Pre 


¢ 1 M ; 
No. 325. Rates a Wa ages ae Saiben Basloved 
in the Retail Saddte ry and Leather Goats Trade 
t w nerease in accordance wit 
ide with the Ma 
National Joint Wag 
Is and Allied Trade 
hour t iduilt 


ler the 
er Gow 
id per 


with proportionate incre 


worker 
t 1/3 
No 
of 
Council 
( 


Terms and Conditions of Employment 
Employed by the County 
Staff Refreshment Club 
¢ § terr ot ement 


526 
Certain Workers 
of I sscx 


Rest rant ple 

hed ] , 
No. 327. Rates of Wages and Conditions of 
Employment of Certain Workers E — ata 
Me nte - Weenie al in Susse x. ( tT} I 


tony ind cor 


Ww itle 


Claim That Workers Employed by an 
Firm at Their Works at Langar, 
Nottinghamshire, Should Continue to be Paid 
for Time Lost Owing to Late Arrival of Trans- 
port. ( or payment for lost t 

rdar vit provision of NAT 
nber 2 145 


No, 328. 
Aircraft 


~d 
Awar 


lated Se ry 
aati 
establi 
Terms “er ¢ eatiatein of Employment 
Workers Emploved in the Repair and Main 
of Pianofortes by a Firm at Hull 
I r er nlove ' > ! 1 rhy ‘ 6 ter 


No. 320, 
of 


tenance 








Stall Outings Catered for 


FULLY LICENSED 


Rex Restaurant 
SEAFRONT, BOGNOR REGIS 


"Phone 1989 Seat 700 











Aw 
No 


Conditions 
Chief 
ounc - Claim 


of their 
District 


No 


Industry 


No : 
Allowan 


dants 


Aw 
No $1 
of Work 


in Lond 


No 
Employ 


Manufact 


No 
men 


No 


ing 


( 


j 


em 


in the West End of London. (| 
hor f » 6d. 1 


6 
mberland il it ser 


Rates of Wages in the 


temuneration 


aim 


ites of Wages in the Pitwood 
Scotland. Claim: For increase 

wage rates. Award: Increase 

r tor men, with proportionat 
vyomen and juniors 20 / 3/53 

of Certain Workers 

Equipment Firm at 

S td 


a Cutlery 
m: For rease of 


wage ine 


ling of a Certain Officer Employed 
fheld Regional Hospital Board 


xT 


of Skilled 
a Bakery 


Maintenance 
Firm in Lon- 


nuneration 
nploved by 


tha 
or 


of Musicians Employed 


ineration 


er WwW 


= of 2 
for the Observance of Recog- 
und Conditions of Employment by 
ilders and Contractors at Coc ker- 
pl ‘ 


I nised ms and conditi 


ibli d 97 3 
rvance of Recognised Terms and 
Employment in Respect of Certain 
Officers by the Ennerdale Rural 

For observance | 

dations of the lk 
Officer f 
iber, 1950, Award 
Narrow Fabrics 

rease of per 

roportionate incre 

per hour 
rates Award: Ir 
lid. te mer 


f 2id 


Caretakers in the 
spent on Siehios 


to School 
Time 


ment 
Area for 
iday. 
for st 


t 


hour / 4/58 
of Wages of Workers Emploved 
Industry in the West of Scotland 
( ' Iner of 15 per cent 

t Award: Increa {5 per 


ASE 

if 1/4/58 

for Payment of a 

Respect of Two Mortuary 

at Birmingham. Clai 
ost ft 


Specified 
Atten 
For 


m 


spital 
for ting it 
hed 


ortes 
—— w/4 

ts cil Conditions of * er nt 

by an Engineering Firm 

} employer 


noloyed 
rvance by 
1i¢ ) pecified 

c. favour 


of Certain Workers 
of Travelling Trunk 
eicester. Clain T rT wart 

I Award: ( im 1 


iineration 
a Firm 
at I 
per r 

1 
e Rates of County Council Reed- 
nd Wales. Claim: For wag 


tid i Week 


one 


tualling of Fishing Vessels Operas. 

Port of aap eee Clair That 

r VE ild "saan res 

he ird: That 

ible for victualling 

ent basic rates of 
1 da 21/4/58 

ineration of Scientific and Technical 


Staff Workers in the 
Claim: For substantial increase in salaries of 

entific and technical workers Award: Salaries 
of ientific and technical staff who come withir 
the scope of the “Procedu Agreement 
en the Federation and the As t 


increased for 


Engineering Industry. 


betwe ociation 


he eek 


1 increased 
. week . a] 
No. 346. Termination of Employment of a 
Worker Employed by a Firm of Building C on- 
tractors in London. Claim: For w 
Award: Claim not established , 
No. 347 Remuneration of Domestic and Sim 
Grades of Staff Employed in Hospitals and Allie 
fnstiontions in _the London Area. ( lain Tt 
Welg houid be increa 
Award Clan not 


ages in lie 


y. 1 


ar 


No. 348. Working Week of Domestic and 
Similar Grades of Staff Employed in Hospitals 
and Allied inctieusions Throughout Great Britain. 
Claim: For iH-hour week wit 3 
Awar ( i ot established 20/4 


of par 
} 





Management Diary 
for June 


BRITISH ASSOCIATION FOR COMMERCIAI 
AND INDUSTRIAL EDUCATION 

Tus 
2 Horsham,  Roffe 
Training Retreshe 


tors 
London, - image 
W Runni 
I ondon, Le The 
W.1 Running 


BURTON MANOR 
6 Burton in Wirral. 
luctivit Conference 
micers 1 industry 
Burton in Wirral. 
ent 
21-28 Burton in Wirral. ‘Safety 
Indusiry 


INDUSTRIAL WELFARE SOCIETY 

-8 Cliftonville. ( 
Forewomen 

* London, 

Humar 


mference for I 
#8) ~=6 Brvanstor 
Relatior ir 

ference for overseas ex 


INSTITUTE OF INDUSTRIAL SUPERVISORS 
12-14 Ilminster, —a House I Practice 
‘ Supervisory Management 
INSTITUTE OF PERSONNEL MANAGEMENT 
12 London, Coburg Hote B 
W.2 Staff Managemer 
-J Cambridge, St. Catherine ( 


Oversea ( onterence, 


swater Re 


INSTITUTION OF PRODUCTION ENGINEERS 
Produc tor Plenty 
onference 


2-28 Harrogate. tion 


Jiennial ¢ 


NATIONAL INSTITUTE OF INDUSTRIAL 
PSYCHOLOGY 

+5 London. Conference 
exec tives 
London. (our 
Ipswich, Be 
Supervisors 
London. ( 


)-July London. ( 


Managers II 
Training Met! 


rse fo 
rse in 


PENDLEY MANOR 
15-20 Tring. Forer 
20-July 4 Tring. Fe 


en's Co 
wremen 


URCHFONT MANOR 
v-July 2. Devizes. 
Industry ‘ 
Is 


shop steward 
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OVER 
ONE HUNDRED FILMS 
AVAILABLE ON 
FREE LOAN 
ARE LISTED IN THI 
BRITISH TRANSPORT 
FILM CATALOGUE 





Obtainable from 
FILMS OFFICER 
British Transport Commission 
25 Savile Row, London, W.1 




















MURS HH 

















SAFEGUARD YOUR EMPLOYEES 
HEALTH 


With the SANI-SERVICE toilet deodoriser and disinfector 








@ Simple to install. 

@ No interference with other fittings. 

@ Fully automatic, yet no mechanism 

to go wrong. 

The illustration shows the unit in place—the flushing of 
the cistern automatically releases a few drops of the 
“Sani-Dis’’ concentrated disinfecting and deodorising 
fluid into the flushing system. 


SANI-SERVICE 


THORNACRE WORKS, SHIPLEY, YORKS 
Moanufocturers of :— 
MIS-TOFF the De-mister, also Liquid Soaps, Detergents, 
Disinfectants, Spraying Fluids, Lavatory & Channel Blocks 








PERSONNEL MANAGEMENT 


WELFARE & INDUSTRIAL EQUIPMENT 


| 

| 
RY employer knows this kind of 
man, maybe knows his family too. 


Hard working, keen and loyal at heart he 


wants to stay on at ‘the works’ but 
loyalty does begin at home. Give him 
the extra security he’s looking for, and 
deserves. 

Invest, for that is what it is, in a Hobbs 
Savill * individually planned’ Retirement 
Benefit Scheme. The right kind of crafts- 
man will come to stay, bringing with him 
higher output and greatly reduced labour 
turnover. It could cost you as little as 
Id. per working hour. 


Send for As Personal as your own 
our booklet that tells {| & 
about the H.S. system fi ee 


HOBBS SAVILL 


] 
Handwriting” 


VOU a 


ee 


| ee z ff 
/ hare » tae 


/ 


} 


(LIFE & PENSIONS) LTD. 


37-39, LIME STREET, LONDON, Ex 
Telephone 


Telegraphic Address Lond 


Livelier, Stock 


2 
4 


MANsion House 785% 











MURRAY-WARD 
PRODUCTIONS 
take this opportunity of saying 


THANK YOU 

To all NEW CLIENTS 

for their VALUED COMMISSIONS 

& 

To all OLD CLIENTS 

for their continued CONFIDENCE 

and wish all 
PERSONNEL MANAGERS, WELFARE 
OFFICERS and SPORTS CLUB 


SECRETARIES 
EVERY SUCCESS WITH THEIR 


CORONATION FESTIVITIES 
MURRAY-WARD PRODUCTIONS 


11. DEMESNE ROAD, WHALLEY RANGE 
MANCHESTER, 16 
Tel.: ARDWICK 1997 


Galas, Fetes, Carnivals, Staff Parties 
Dances, Cabaret, Outings, Theatre Fit- 
tings, Costumes, Scenery, Lighting, etc. 
“STAR” ATTRACTIONS OUR SPECIALITY 

















ESSENTIALS = 


FOR ALL 


WELFARE 


DEPARTMENTS 


HARRISPRAY the most efficient, | 


economical and pleasing 
Disinfectant Spray, SPECIALLY | 
recommended : the new addition 
of “ROSES” containing| 
CHLOROPHYLL and most 
exquisite perfume. 
Packed in Pints, Qts., 
One Gallon Tins. 


Half and 


HARRIKLENZ, super Cleanser | . 


in Paste Form for all kitchens, 
canteens, etc. for easy removal 
of grease and dirt. For all 
Lino and rubber covered flooring, 
tiled and all hard surfaces, etc. 
Non-caustic and non-poisonous. 
Packed in 1 lb., 7 1Ib., free tins; 
28 Ib., 56 1b. and 1 cwt. free kegs. 
Specialities : 
Liquid Soaps, Dispensers, Liquid Pine 
Disinfectants, Soft Soap, Disinfectant 


Blocks, Liquid Carbolic and Pine Cleansing 
Soaps, HARRIWASH and HARRIKLENZ 


* 
HARRIWASH 
QUALITY PRODUCTS 


11 RILEY AVENUE 
ST. ANNES-ON-SEA 
Tel.: St.Annes 2679 


How Twenty Firms Are Celebrating 


The Coronation 


Continued from page 


543 





1 organising and 
children’s 
June 27 
Patents 
will 


comunittee, 
holding a 
lay and gala 

rkers of Armstrong’s 
Ltd., Beverley (Yorks 

rate the big day at a dance, 
About 250 employees of G. Wad- 
cage ‘& Son Ltd., Hull, with their 
I rr wives and children will 
to Scarborough on June 20 on 
which will include lunch 
The seaside been 
the Coronation venue by 

Arbroath Steam Laundry, of Gallow 
\rbroath Chis firm is taking 
ts staftt and the spouses of the 
ed ones) to St. Andrews, 
ot Coronation 


? 
aiso 


on 


has alse 


where 
partake 


June 13 is the gala day of Aveling 

Barford Ltd., Grantham There will 

Ss a babv show, displays 

morous) by the fire 

. high diving act, exhibition 

ball, open air dancing and a 

ind firework display to 

} rou igs off. H. Ww. Nevill Ltd., 

London, W.3, held a sports day on 

M ’4—a Sunday, that baking 

les staffs could be free on the 

lay There competitions 

the nine bakeries in the 

| roup, and the Dagenham Girl Pipers 
| played during the interval. 


works 


Athi 
1 th 
so 


were 


recreation club of the Carron 
Falkirk, is staging a sports 
d the football team will be 
in a Coronation cup com- 
In the local 
Company lorries 
the company’s 
cing part, 


Old Folks’ Treat 
rrivals in the new town 
the A.P.V. Co. Ltd., i 
the combined celebrations 
iding estate there The 
lager vice-chairman of 
tion committee, and the 
entertaining the old 
district in its clubhouse. 
vening of the day, the 
iIding a dance. 
er of the workers at the 
ffs.) factory of Quickfit & 
td., are among the 157 
of the 21 Club of the 
afety Glass Co. Ltd., the 
\pany, who have received 
invitation from the direc- 
» (with wives or husbands) 


Comp: any, 


procession, 
depicting 
history 


| 
| 
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1S 


is 





the from the firm’s head 
office in Piccadilly, W. The club con 
sists of employees and directors with 
21 or more years’ service 

Ford Motor Co. Ltd. 
ting substantially to the 
being organised by 
Borough Council, The main 
tribution will take the form 
gigantic fire-work display in Central 
Park, Dagenham on the evening of 
June 6 Prizes will be distributed 
through neighbouring local authon 
ties, and parcels will be sent to all 
employees who are in hospital or 
serving with H.M. Forces. 

The social club of the Steel Com- 
pany of Wales putting up mat 
quees in which employees will be 
able to watch the Coronation on TV 
There will also be a fun fair in the 
afternoon, sports, a concert party 
and a boxing display. In the even- 
ing, a TV film of the Coronation will 
be shown, and there will be floodlit 
dancing and a comic rugby match to 
wind up the proceedings. 
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is contribu 
celebrations 
Dagenham 
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CANTEEN 
CONTRACTORS 
renowned for their 


VARIETY, QUALITY, SERVICE 
and ECONOMY 


Offer 
GOOD COMMISSION 
to any lady or gentleman 
introducing new 


Catering Contracts 


Details please to: 


BOX No. 517 D 
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£250,000 LABOUR SAVING SCHEME plant at Barnard one vee 


recently an award of Was mad 
Continued from page 542 to an employee for a  suggestio: 
which led to new methods bein; 
idopted in the manufacture 
vitamin B [These are two out 
cartons and bags, twe standing examples of how employer 
employed in packing the filled ( itiona can give material aid to industry an 
Fit on hieved by product I indirectly help in securing their ow: 


1Derite 





[wo operatives al respons 


eping the magazines 


sealed cartons into 
tainers, while a fifth acts as relief member f the staff ive el future 
and assistant t1 i hool I The success of this simple but 
Again, new fully automatic fillin ( enlightened technique of industrial 
talled in th p ition ti t 1 relations can best be illustrated by 


machines have been inst 

streptomycin filling department at ting all the new or i another quotation from Sir Harry 
Greenford. They are among thc most roct hi en W ng Jephcott’s review 

filling machines i em in the | t ‘‘The result of these actions, t 


modern antibiotic 
use anvwhere in the world All , ng ‘ ry gether with marked technical im 


operations are pertormed without mm f ne mpan ( nan, proven nts in processes, has beet 
any handling by operators who i lso chairman t com- greatly to add to productivity ind 
machines are totally enclosed and Y explair poli » t staff not only to permit increased costs 
fill and seal vials at a rate of slightly repre ( n t take of raw and pac king materials to be 
faster than one per second—doubl 1 oO! back to t shop absorbed without price increase, but 
the speed of the semi-automati indeed to introduce price reductions 
machines used previously t management are con- for the large majority of ou 
in the packaging section : 4 u he ontribution that the products 





company’s factory at Barnard Castle an mal to improving the 
(Co Durham), increased output he business \ suggestions scheme, 7 ° 
is due to more mechanisation 0 organised by the product ind New Trade Lists 
faster machines, planed layout to working efficiency section t Stage and Lighting Equipment: 
Stage Electrical Equipment Ltd 138 
Wardour Street, London, W.1 

Metal Partitions for Office and Fac 
sterilised machine parts ready for under the scheme went to an em tg Aen et oe a pe es 
installation as machines in operation ployee in the penicillin extraction wy sis ‘ 
fall due for stripping down. Opera- department at Ulverston, Lancashire Fabrication and Welding: from ( 
tors on repetitive work are given Other suggestions come in frequently Harvey and Co. (London) Ltd., Woo 


relief by periodical transfer to differ from the mpany’'s other antibiotics wich Road, London, $.E.7 


ensure the maintenance of i steady joint idvis¢ rv committee 
How of work and packing materials couraged A short time ag 
and adequate provisions of reserve the highest awards (£100 made 





your floor cleaning problems 


. the solution to any problem of floor cleaning —irrespective of its 
nature or where it exists—lies in the selection and correct operation 
of the machine for the job. 

To make it still simpler from the user’s point of view, the Columbus- 
Dixon Technical Advisory Service was created. Offered without 
obligation, it is staffed by a team of experts whose knowledge of floor 
cleaning problems is based on the widest experience backed by the 
most comprehensive range of equipment. 

This service is at your disposal. Whether your concern is with 


industry, the school or hospital and whatever your floor cleaning : 2 years’ experience 
problem... and 21 different 

machines guarantee the 
efficiency and service 
backing every Columbus- 
Dixon product. The 
answer to your problem 
lies in one of this 
comprehensive range of 
machines. We shal! be 
happy to send you 


wv | & a 
consult h oo hap 
THE COLUMBUS-DIXON 
ORGANIZATION... 


the people with experience 
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QUALITY FURNITURE 


DIRECT FROM THE MAKER 


STOOLS, CUPBOARDS, SHELVING 
STEEL FURNITURE, ETC. From standard 


lines or made to your specification. 





| FACTORY: BENCHES, TABLES, CHAIRS 
| ERE 
| 


OFFICE: DESKS, TABLES, CHAIRS, 
CUPBOARDS, STEEL FURNITURE, 
HAND-MADE EXECUTIVE FURNITURE. 
From our standard range or made to 
specificaticn. 














Soaps and Detergents \. CANTEEN: TABLES with POLISHED 
Limited are specialists \ “WARERITE "’ or “FORMICA” TOPS; 
in the manufacture of a full \ CHAIRS, CUPBOARDS, ETC. From our 
range of soaps -terge sleansers and 
ve ‘ps, detergents, cle congue standard range or made to specification. 
disinfectants Constant research ensures 
that our guaranteed products are exact 
suited to Industrial and Institutional 
needs, Service and Quality are the 
watchwords of our organisation. Can 


Send for illustrated folders 


RICHARD ORTON LTD. 


SOAPS & DETERGENTS LIMITED MOR FINSBURY COURT, FINSBURY PAVEMENT 
PRINCES BUILDINGS, 8! DALE STREET, LIVERPOOL 2 7 LONDON, E.C.2. Telephone: MONarch 4572/3 


Telephone CENtral 752! 


we help you? Details on application 














Peter's, rowel 


Vend i ng Mac he : nes Whatever work women do, they do 
it best when they are smartly 
dressed. Pride in their appearance 
gives them extra pride in their job. 


od es | Work goes with a swing and greater 
vanta g 
war these ad 3 efficiency results. That is why 


. 
provide DINKUM OVERALLS give more 
than protection alone. 
@ A mechanism that can be | 


adjusted to operate on any | 
Modess number of 


@ Achoice of t ‘soluble 
and non-solubl: 


Stylishty cut from ‘*SANFORIZED ” 
shrunk drills, Dinkum Overalls are 
—— | thoroughly practical in design, and 
available in eleven attractive and 
Particulers from cheerful fast colours. Samples on 
request. 


AUTOMATIC MACHINES MANUFACTURED AND DISTRIBUTED BY :— 


bLadben, Roag | ANGUS JOWETT & CO. LTD. 


London, YY.11 SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA, YORKS 
Tel. : Skelton 142 Established 1911 


Telephone: PARK 
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@ An assurance of unlimited 











SODA WATER 
AT HALF PRICE! 


Sparklets Refillable Syphons will save you labour, save 
you space—and, above all, save you money. One 
finger-size Sparklets Bulb to store in place of every 
ordinary syphon: one small box no bigger than a pack 
of cards to handle in place of every crate:—and an 


MARTI Fe DALE | unfailing supply of fresh soda water always to hand 


| at half your present cost. 
PROTECTIVE MASKS | As handsome in appearance as they are thrifty in use, 
| Sparklets Syphons will add distinction to your canteen 
are made from virgin aluminium of or sports club bar, and can bring just that extra touch 
extra soft quality readily shaped to | of dignity to the boardroom. 
fit every contour of the face. They Good looks—good taste—and sound economics. 
fit anybody! 
For over 20 years the standard by 


which lightweight protective masks A SPARKLETS REFILLABLE SYPHON 


are judged. 


Confort EESafery | CAN BE YouRS AT NO EXTRA COST 


= We can offer very special terms and shall be happy to let you have full 
nd 4/- for trial ipl kage of mask filters | ' acti: “paella ; 
send 4/- for trial sample package of mask and filters | Gerails, Merely write on your | ading the department number 


MARTINDALE ELECTRIC CO. LTD. | shewn below and send it to us. 
41 WESTMORLAND ROAD, LONDON, N.W.9 | SPARKLETS LTD. (pert. ¥23) QUEEN STREET, TOTTENHAM N.I7 

















Is it worth protecting 

.., . the man who protects 
your property? 

The only time you meed your watchman is when 


emergency arises. That is precisely when he 
needs a 


Automatic Watch *s Patrol 
RENTRIX utomatic aes man’s Patro 


BECAUSE...... (1) This RENTRIX Unit 
is the system which autcmatically summons help 
if the watchman is impeded in his work. 
(2) The RENTRIX Unit is completely proof 
' Z- , against every form of interference and abuse. 
— . ‘ : } © . . 

Bay ,; If you are interested, please write for illustrated 
“ TYPROD "* Ion literature to: 


runner mats inuse 


at the new Coke : hotels 


‘aoe ang J sivary hospitals e 
schools 
TyproD MATS soc: entrux 


canteens 
‘deal for all purposes where long-life and cleanliness are essent _ all COMMERCIAL COUNTING & CONTROL LTD 


Made from hard-wearing fabric reinforced by rubber strips, they : 
we, _ industrial 16 Grosvenor Place, London, S.W.1  Sitoane 8805 


are warm, dry and firm, yet buoyant and restful to the feet 
FOR SCIENTIFIC SECURITY 





shall be pleased to answer any queries or quote for any specia purposes 
applications for these mats. ! 


TYRE PRODUCTS LTD. RENTRIX — 
PALACE OF ENGINEERING, WEMBLEY, MIDDLESEX Te/.: WEMbley 1222 (10) lines 
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PERSONAL 
CYCLE STORAGE PROBLEM 
MPLIFIED 


P.W.A, Cycl 
umber 





OFFICE QUI MENT 
| DICTAPHO £35 
| HoLDINGs g + 
of cycles. Stur } burn 
r id steel. Wonder 
compact Sheds 
suppliec 


PROTECTIVE CLOTHING 

% 4 SPECIALISTS 
Overalls, Coats and Jackets 

upplied fi STEEL SHELVING 

807 Broad & PARTITIONS 


for both 
Tel 
DJUSTABL!I 


Men and Women 
LVING AND | 

ARTITION 

jiate ad 


» Racks 
ide 


x ACHURCH 
Street 


Birn 
MIDland 5001 


| 
| 
CANTEEN EQUIPMENT | | 
| 





P 1g- Im 
n . . owes ial 
FOR SALE quotations 
| Also Steel P 
FisH R/ ANGE t taken for debt. Keen | Our represent 
price accepted to clear; also Jack- | to call.—-W 
on Boile A "R C 130 Great | Lrt l 
Portland Street, Londo fa 


| je Practical Designs in a wide 
be pleased | range of stock sizes. 
14D , L rpool 

Te CENtra 

CATERING nical 

OILS & F pie Besa Pry 


% Hard-wearing Pre-Shrunk 
Materials. 








| je Attention to detail—Extra 
- strengthening at 
LIGHTING strain. 
FLUORESCENT LIGHTING * Fast Colours 
Industrial 5 t.. 8 rice com 
| plete 95 Guaranteed flets from 
| EtecrricaL Propucts ¢ 55 Long 
Lar London, E.C.! I 
| 1907 


' | xe Quality 
MON 


| % Expertly cut on generous lines. 





points 


of 
REFRIGERATORS 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Full 
particulars— 


and 
139 Essex 
Canonbury 2871 


guaranteed. 
| MECHANICAL HANDLING | ;2¢'sfaction 

| EQUIPMENT 
N.t. | con 





Workmanship 
Road, 





Let the name GARROULD be your guarantee of 
INDUSTRIAL GLOVES 


Our garments are backed by over 
100 years’ experience in the manufacture of 
protective clothing. They are not merely overalls 
but distinctive garments that will satisfy the most 
CONVEYANCER FORK TRUCKS discriminating buyer. 
LTD., Liverpool Roa Varrington : 
ve or mmediate Jisposal—at 
specially reduced prices- a few re 
conditioned trucks of 2.Ui ib. to 
RRS $500 Ib. capacit with 9 ft and 
Fempleitny | 28 Tow es pe 
in Road, London 5 a 
*: Rodne 


4 Bethw 





Full particulars and prices sent post free 
{ctual Manufacturers 


electric 
ee 


ith 


| 
| 
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E. & R. GARROULD LTD 
~& 


Established over 100 years’ 


150-162 EDGWARE ROAD, LONDON, 
Automatic 


SANITARY TOW EL | 


Se 


FACTORY ACT REQUIREMENTS 
MACHINES 
Essential Welfare 


quipment 
in every modern 


Factory, Office buildin 
Laundry. eic 


where women are employ 
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ed, 
The machine illustrated is 
dispenses the * LILIA” 
of Soluble Towel. Finishe 
White, Cream or Pastel S} 
Blue and Pink. Sturdily bu 
Price £6.10.0 Fully Guarantees 
The towels. which 


are 
in cartons with 
direct 


\ 
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which 
brand 
sare Fren Polish. 


(,reen, 
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2 safety 


wy clENnte ne risePTS onomic 
tally packed ‘ 
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tinable 
, on sales, 


ofit of 
en naan 
LAMBART & SMYT! 
40 SLOANE STREET 


Tel.: 
570 


from 


NO 





\v\\\\ 


n 
plical'? 





, AL mae 
TD. | 

LON W.1! 
SLOane 762 


(LIVERPOOL) LTD 
SOAP AND DISINFECTANT MANUFACTURERS 
1| DELCO WORKS 








LIVERPOOL 
PHONE: AINTREE 1752 (2 LINES) ‘GRAMS: “HELPMATE.”* LIVERPOOL 
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This might have been 


YOUR SHOE 


That dent was caused by about half a ton’s weight of 
steel plates... 


This might have been 


YOUR LETTER 


148 Clifton St., Old Trafford, MC 16 
Dear Sirs 
I am in receipt of your check which is compensation under 
your £50 guarantee. If | had not been wearing your sofety 
boots | should not have had any toes on my left foot and 
through wearing them | only lost a part of my big toe. | 
have told every one that | have come in contact with what 
a marvalous boot they are and how lucky | was to be 
wearing them... Yours Sincerely, Mr. John Whittle 


These can be 


YOUR SAFEGUARDS 


FIRST Sound Brand Safety Footwear protects you with 
a steel toe cap, invisible in wear — but very much in 
evidence in an accident! 


SECOND There’s the famous Sound Brand 


£50 COMPENSATION GUARANTEE 


To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Footwear, sustains a toe 
injury in the course of his work, we will pay £5 a 
week during the period of absence from work up to 
a maximum of I0 weeks as a result of that injury 


This guarantee means just what it says: there are no 
strings, no ‘ conditions’ to Sound Brand protection. Write 
for leaflets to: 


- Sound Boots Limited 


SOUNDWELL BRISTOL 


Messrs L Elkan Ltd Stepney Bank Newcastle-on-Tyne 
Messrs H C Smith Ltd 31 Dale St Manchester 
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| 
_¥& IMPORTANT NOTE. 
| enabled 


Catering 





of Ea aan 
BRITISH FOOD PRODUCTS OF QUALITY 


CANTEEN 
CATERING 


STARCH FOOD PRODUCTS 
All-Cornflour base 
(CUSTARD POWDER, CORNFLOUR, 
BLANC MANGE POWDERS) 


BAKING POWDER 


SPONGE CAKE & PUDDING MIXTURE 
(Unsweetened) 


YORKSHIRE PUDDING, PANCAKE & 
FRITTER MIXTURE (No eggs required) 


ROASTEX (Gravy Powder) 
DESSERT GELATINE UNSWEETENED 
GOLDEN RAISING POWDER 
CULINARY HERBS « GRAVY SALT 


Increased productivity has these 


Products in Bulk 
Establishments to be produced at the lowest 
the resulting benefit to 


quantities for 


possible cost with 
Consumers, but the former high quality of 
these goods has been fully maintained. 


The latest Price List will gladly be 
forwarded on application to:— 


H. J. GREEN & CO. LTD 


BULK SALES DEPT. 
BRIGHTON 








With the growth of any industrial concern, the 
gulf betwcen employer and employed tends to widen. 
Rediffusion can bring both sides together by restoring 
personal contact on the broadest, yet most intimate, basis. 
Through the Rediffusion system announcements can be made 
and incentives given to the workers at their benches by a voice 
that is recognised. Messages can be addressed to the factory as a 
whole or to selected departments. 
The installation of Rediffusion provides a big step towards understanding and 


unity. Perhaps you would like to visit a factory where it is in operation? We will 


gladly make arrangements, without any obligation on your part. 


RES rwve ION 


TAFF ANNOUNCE > . . . MUSIC WHILE YOU WORK 


CENTRAL REDIFFUSION s 
STAFF TI 
SERVICES LIMITED, AFF LO ON . . « TIME SIGNALS 


necexrst,roxpoxssw: SOUNGA service in industry 


REGENT ST., 


reiephone Whitehall 0221 | 30 
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